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C000068-060526 - County Records Request

Message History (3)

On 7/1/2026 3:49:41 PM, Carbon County WY wrote:
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Dear Records Custodian:

Under the Wyoming Sunshine Law, W.S. § 16-4-201 et seq., I am requesting an opportunity to
obtain copies of the following public records:

Subject: County Records Request :: C000068-060526
Body: 

RE: County Records Request of June 05, 2026, Reference # C000068-060526

Dear Andrew Malone,

The Carbon County Wyoming Public Records received a request from you on June 05, 2026. Your request 
mentioned:

June 5, 2026

• All records showing that the Carbon County Board of County Commissioners and/or the CCSO
complied with the rulemaking process in the Wyoming Administrative Procedures Act before
entering into the 287(g) agreement. This includes:

The Carbon County Sheriff’s Office (“CCSO”) entered into its own Memorandum of Agreement
with ICE (“the 287(g) agreement”). 

On May 26, 2026, the American Civil Liberties Union (“ACLU”) of Wyoming filed a lawsuit 
against the Laramie County Sheriff’s Office (“LCSO”) concerning three Memorandums of
Agreement between the LCSO and U.S. Immigration and Customs Enforcement (“ICE”) allowing
the LCSO to perform certain immigration operations for ICE. The lawsuit alleges that the LCSO
violated state law when its Sheriff unilaterally entered these agreements without legal authority to
do so and without following the required procedures in the Wyoming Administrative Procedures
Act. Specifically, the suit alleges that the power to enter into these agreements and to incur the
expenses specified in the agreements lies with county commissioners, not with county sheriffs. See
W.S. §§ 18-2-101(a)(iv) and 18-6-313. A copy of the Complaint can be found here.
https://www.aclu-wy.org/cases/juntos-et-al-v-kozak/?document=Complaint-for-Declaratory-and-
Injunctive-Relief 

• All records showing that the Carbon County Board of County Commissioners debated, voted on,
adopted a resolution, passed a resolution, or otherwise officially sanctioned the CCSO’s decision to
enter the 287(g) agreement.

o All records showing that the Carbon County Board of County Commissioners and/or the CCSO
provided at least forty-five days notice of its intended action and that such notice complied with the 
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Sincerely,

requirements of W.S. § 16-3-103(a)(i). 

o All records showing that the Carbon County Board of County Commissioners and/or the CCSO
considered fully all written and oral submissions respecting whether the CCSO should enter into
the agreeement. See W.S. § 16-3-103(a)(iii).

o All records confirming that the Carbon County Board of County Commissioners and/or the
CCSO filed the agreement with the appropriate registrar of rules before acting pursuant to it. See
W.S. § 16-3-103(c).

If access to the records I am requesting will take longer than a ‘reasonable’ amount of time, please
contact me with information about when I might expect copies or the ability to inspect the 
requested records.

If there are any fees for searching or copying these records, please inform me if the cost will exceed $50.
However, I would also like to request a waiver of all fees in that the disclosure of the requested
information is in the public. This information is not being sought for commercial purposes.

o All records showing that the Carbon County Board of County Commissioners and/or the CCSO
afforded all interested persons a reasonable opportunity to submit data, views, or arguments orally
or in writing before entering the agreement. See W.S. § 16-3-103(a)(ii).

If you deny any or all of this request, please cite each specific exemption you feel justifies the 
refusal to release the information and notify me of the appeal procedures available to me under the
law. My contact information is amalone@aclu.org.

Andrew Malone, Senior Staff Attorney
American Civil Liberties Union of Wyoming

The Carbon County Wyoming Public Records has reviewed its files and has located responsive records to your
request. Please log in to the Public Records Request Portal at the following link to retrieve the responsive
records. Please note though initially discussed and approved in 2025, the 2025 agreement was never executed.
The most recent agreement approved by the Carbon County Board of County Commissioners has not been
executed by ICE; however, you are receiving the version which has been signed and executed by Carbon 
County officials. 

County Records Request - C000068-060526

For questions or additional information, please reply to this email.

Sincerely,

Ashley Davis
Records
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https://carbonwy.govqa.us/WEBAPP/_rs/RequestEdit.aspx?rid=251&coid=


On 6/5/2026 12:19:01 PM, Carbon County WY wrote:
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Dear Andrew Malone:

Dear Records Custodian:

Records Requested: June 5, 2026

The Carbon County Sheriff’s Office (“CCSO”) entered into its own Memorandum of Agreement with ICE
(“the 287(g) agreement”). 

• All records showing that the Carbon County Board of County Commissioners debated, voted on, adopted a
resolution, passed a resolution, or otherwise officially sanctioned the CCSO’s decision to enter the 287(g) 

On May 26, 2026, the American Civil Liberties Union (“ACLU”) of Wyoming filed a lawsuit against the
Laramie County Sheriff’s Office (“LCSO”) concerning three Memorandums of Agreement between the LCSO
and U.S. Immigration and Customs Enforcement (“ICE”) allowing the LCSO to perform certain immigration
operations for ICE. The lawsuit alleges that the LCSO violated state law when its Sheriff unilaterally entered
these agreements without legal authority to do so and without following the required procedures in the 
Wyoming Administrative Procedures Act. Specifically, the suit alleges that the power to enter into these
agreements and to incur the expenses specified in the agreements lies with county commissioners, not with
county sheriffs. See W.S. §§ 18-2-101(a)(iv) and 18-6-313. A copy of the Complaint can be found here.
https://www.aclu-wy.org/cases/juntos-et-al-v-kozak/?document=Complaint-for-Declaratory-and-Injunctive-
Relief 

Thank you for your interest in public records of Carbon County Wyoming Public Records. Your request has 
been received and is being processed in accordance with the Public Information Act. Your request was received
in this office on 6/5/2026 and given the reference number C000068-060526 for tracking purposes.

Under the Wyoming Sunshine Law, W.S. § 16-4-201 et seq., I am requesting an opportunity to obtain copies of
the following public records:



Sincerely,

agreement.

Andrew Malone, Senior Staff Attorney
American Civil Liberties Union of Wyoming

• All records showing that the Carbon County Board of County Commissioners and/or the CCSO complied
with the rulemaking process in the Wyoming Administrative Procedures Act before entering into the 287(g)
agreement. This includes:

Your request will be forwarded to the relevant department(s) to locate the information you seek and to
determine the volume and any costs associated with satisfying your request. You will be contacted about the
availability and/or provided with copies of the records in question. 

o All records confirming that the Carbon County Board of County Commissioners and/or the CCSO filed the
agreement with the appropriate registrar of rules before acting pursuant to it. See W.S. § 16-3-103(c).

If access to the records I am requesting will take longer than a ‘reasonable’ amount of time, please contact me
with information about when I might expect copies or the ability to inspect the requested records.

If there are any fees for searching or copying these records, please inform me if the cost will exceed $50.
However, I would also like to request a waiver of all fees in that the disclosure of the requested information is
in the public. This information is not being sought for commercial purposes.

o All records showing that the Carbon County Board of County Commissioners and/or the CCSO afforded all
interested persons a reasonable opportunity to submit data, views, or arguments orally or in writing before
entering the agreement. See W.S. § 16-3-103(a)(ii).

o All records showing that the Carbon County Board of County Commissioners and/or the CCSO provided at
least forty-five days notice of its intended action and that such notice complied with the requirements of W.S. §
16-3-103(a)(i). 

If you deny any or all of this request, please cite each specific exemption you feel justifies the refusal to release
the information and notify me of the appeal procedures available to me under the law. My contact information 
is amalone@aclu.org.

o All records showing that the Carbon County Board of County Commissioners and/or the CCSO considered
fully all written and oral submissions respecting whether the CCSO should enter into the agreeement. See W.S. 
§ 16-3-103(a)(iii).
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Request Created on Public Portal

Carbon County Wyoming Public Records

To monitor the progress or update this request please log into the Public Records Request Portal

PLEASE NOTE: The State Public Information Act does not require a governmental body to create new
information, to do legal research, or to answer questions.

You can monitor the progress of your request at the link below and you'll receive an email when your request
has been completed. Again, thank you for using the Public Records Request Portal.

On 6/5/2026 12:18:59 PM, Andrew Malone wrote:
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https://carbonwy.govqa.us/WEBAPP/_rs/CustomerIssues.aspx
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I.

II.

III. POLICY

PURPOSE

AUTHORITY

MEMORANDUM OF AGREEMENT 
287(g) Task Force Model 

This Memorandum of Agreement (MOA) constitutes an agreement between United States
Immigration and Customs Enforcement (ICE), a component of the Department of Homeland 

Security (DHS), and the_H_ot_ S_p_rin_g_s _C_ou_n_ty_ S_h_er_iff_'s _O_ffi_ce_, pursuant to which ICE delega
trained, and certified officers or employees of the H o t S p r i n g s C o u n t y S h e r i ff ' s O f f i c e (hereinafter 

interchangeably referred to as “Law Enforcement Agency” (LEA)), the authority to perform certain
immigration enforcement functions as specified herein. The LEA represents 

_H_o_t S_p_r_in_g_s _C_ou_n_ty_ _S_he_r_iff_'s_ O_f_fic_e__ in the implementation and administration of this 
and ICE enter into this MOA in good faith and agree to abide by the terms and conditions

contained herein. The ICE and LEA points of contact for purposes of this MOA are identified
in Appendix A. 

Section 287(g) of the Immigration and Nationality Act (INA), codified at 8 U.S.C. § 1357(g), as
amended by the Homeland Security Act of 2002, Public Law 107-296, authorizes the Secretary of
Homeland Security, or her designee, to enter into written agreements with a State or any political
subdivision of a State so that qualified officers and employees can perform certain functions of an
immigration officer. This MOA constitutes such a written agreement. 

The purpose of this MOA is to set forth the terms and conditions pursuant to which selected LEA
personnel (participating LEA personnel) will be nominated, trained, and thereafter be approved by
ICE to perform certain functions of an immigration officer under the direction and supervision of
ICE within the LEA’s jurisdiction. This MOA sets forth the scope of the immigration officer
functions that DHS is authorizing the participating LEA personnel to perform. Nothing contained
herein shall otherwise limit the jurisdiction and powers normally possessed by participating LEA
personnel as members of the LEA. However, the exercise of the immigration enforcement authority
granted under this MOA to participating LEA personnel shall occur only as provided in this MOA.
This MOA also describes the complaint procedures available to members of the public regarding
immigration enforcement actions taken pursuant to this agreement by participating LEA personnel. 

This MOA sets forth the scope of the immigration officer functions that DHS is authorizing the
participating LEA personnel to perform. It sets forth with specificity the duration of the authority
conveyed and the specific lines of authority, including the requirement that participating LEA
personnel be subject to ICE direction and supervision while performing delegated immigration officer
functions pursuant to this MOA. For the purposes of this MOA, ICE officers will provide direction
and supervision for participating LEA personnel only as to immigration enforcement functions as
authorized in this MOA. The LEA retains supervision of all other aspects of the employment and
performance of duties of participating LEA personnel. 

1 Revised 08/19/2025Hot Springs County Sheriff's Office
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V.

IV. TRAINING AND ASSIGNMENTS

DESIGNATION OF AUTHORIZED FUNCTIONS

Before participating LEA personnel receive authorization to perform immigration officer functions
granted under this MOA, they must successfully complete mandatory training on relevant
administrative, legal, and operational issues tailored to the immigration enforcement functions to be
performed as provided by ICE instructors and thereafter pass examinations equivalent to those given
to ICE officers. The mandatory training may be made available to the LEA in both in-person and
online, recorded or virtual-meeting formats, as determined by ICE. Only participating LEA personnel
who are nominated, trained, certified, and authorized, as set out herein, have authority pursuant to
this MOA to conduct the delegated immigration officer functions, under ICE direction and
supervision, enumerated in this MOA. 

Upon the LEA’s agreement, participating LEA personnel performing immigration-related duties
pursuant to this MOA will be assigned to various units, teams, or task forces designated by ICE. 

For the purposes of this MOA, participating LEA personnel are authorized to perform the following
functions pursuant to the stated authorities, subject to the limitations contained in this MOA: 

• The power and authority to interrogate any alien or person believed to be an alien as to his
right to be or remain in the United States (INA § 287(a)(1) and 8 C.F.R. § 287.5(a)(l)) and
to process for immigration violations those individuals who have been arrested for State or
Federal criminal offenses.

• The power and authority to arrest without a warrant any alien entering or attempting to
unlawfully enter the United States in the officer’s presence or view, or any alien in the
United States, if the officer has reason to believe the alien to be arrested is in the United
States in violation of law and is likely to escape before a warrant can be obtained. INA
§ 287(a)(2) and 8 C.F.R. § 287.5(c)(1). Subsequent to such arrest, the arresting officer
must take the alien without unnecessary delay for examination before an immigration
officer having authority to examine aliens as to their right to enter or remain in the
United States.

• The power to arrest without warrant for felonies which have been committed and which are
cognizable under any law of the United States regulating the admission, exclusion,
expulsion, or removal of aliens, if the officer has reason to believe the alien to be arrested is
in the United States in violation of law and is likely to escape before a warrant can be
obtained. INA § 287(a)(4) and 8 C.F.R. § 287.5(c)(2).

• The power to serve and execute warrants of arrest for immigration violations under INA §
287(a) and 8 C.F.R. § 287.5(e)(3).

• The power and authority to administer oaths and to take and consider evidence (INA §
287(b) and 8 C.F.R. § 287.5(a)(2)) to complete required alien processing to include
fingerprinting,

2 Revised 08/19/2025Hot Springs County Sheriff's Office



The chief officer of the LEA will nominate candidates for initial training and certification under
this MOA. For each candidate, ICE may request any information necessary for a background
check and to evaluate a candidate’s suitability to participate in the enforcement of immigration
authorities under this MOA. All candidates must be United States citizens. All candidates must
have at least two years of LEA work experience. All candidates must be approved by ICE and
must be able to qualify for appropriate federal security clearances and access to appropriate DHS
and ICE databases/systems and associated applications. 

Should a candidate not be approved, a substitute candidate may be submitted if time permits such
substitution to occur without delaying the start of training. Any subsequent expansion in the
number of participating LEA personnel or scheduling of additional training classes may be based 

photographing, and interviewing, as well as the preparation of affidavits and the taking of
sworn statements for ICE supervisory review. 

The power and authority to prepare charging documents (INA § 239, 8 C.F.R. § 239.1; INA
§238, 8 C.F.R § 238.1; INA § 241(a)(5), 8 C.F.R § 241.8; INA § 235(b)(l), 8 C.F.R. § 235.3)
including the preparation of the Notice to Appear (NTA) or other charging document, as
appropriate, for the signature of an ICE officer for aliens in categories established by ICE
supervisors.

The power and authority to issue immigration detainers (8 C.F.R. § 287.7) and I-213, Record
of Deportable/Inadmissible Alien, for aliens in categories established by ICE supervisors.

The power and authority to take and maintain custody of aliens arrested by ICE, or another
State or local law enforcement agency on behalf of ICE. (8 C.F.R. § 287.5(c)(6))

The power and authority to take and maintain custody of aliens arrested pursuant to the
immigration laws and transport (8 C.F.R. § 287.5(c)(6)) such aliens to ICE-approved
detention facilities.

The LEA is expected to pursue to completion prosecution of any state or local charges that caused
the alien to be taken into custody. ICE may assume custody of aliens who have been convicted of a
state or local offense only after such aliens have concluded service of any sentence of incarceration.
The ICE Enforcement and Removal Operations Field Office Director or designee shall assess on a
case-by-case basis the appropriate actions for aliens who do not meet the above criteria based on
special interests or other circumstances after processing by the LEA. 

After notification to and coordination with the ICE supervisor, the alien whom participating LEA
personnel have determined to be removable will be arrested on behalf of ICE by participating LEA
personnel and be transported by the LEA on the same day to the relevant ICE detention office or
facility. 
VII.

•

•

•

•

VI.

NOMINATION OF PERSONNEL

RESOLUTION OF LOCAL CHARGES
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on an oral agreement of the parties but will be subject to all the requirements of this MOA. 

Participating LEA personnel will carry out designated functions at the LEA’s expense, including
salaries and benefits, local transportation, and official issue material. Whether or not the LEA
receives financial reimbursement for such costs through a federal grant or other funding
mechanism is not material to this MOA. 

ICE is responsible for the installation and maintenance of the Information Technology (IT)
infrastructure. The use of the IT infrastructure and the DHS/ICE IT security policies are 

ICE will provide participating LEA personnel with the mandatory training tailored to the
immigration functions to be performed. The mandatory training may be made available to the LEA
in both in-person and online, recorded or virtual-meeting formats, as determined by ICE. 

Training will include, among other things: (i) discussion of the terms and limitations of this MOA;
(ii)the scope of immigration officer authority; (iii) relevant immigration law; (iv) the ICE Use of
Force Policy; (v) civil rights laws; (vi) the detention of aliens; (vii) public outreach and complaint
procedures; (viii) liability issues; (ix) cross-cultural issues; and (x) the obligations under federal law,
including applicable treaties or international agreements, to make proper notification upon the arrest
or detention of a foreign national.

Approximately one year after the participating LEA personnel are trained and certified, ICE may
provide additional updated training on relevant administrative, legal, and operational issues related
to the performance of immigration officer functions, unless either party terminates this MOA
pursuant to Section XVIII below. Local training on relevant issues will be provided on an ongoing
basis by ICE supervisors or a designated team leader. 

ICE will certify in writing the names of those LEA personnel who successfully complete training
and pass all required testing. Upon certification, ICE will provide the participating LEA personnel
with a signed authorization to perform specified functions of an immigration officer for an initial
period of two years from the date of the authorization. ICE will also provide a copy of the
authorization to the LEA. The ICE supervisory officer, or designated team leader, will evaluate the
activities of all personnel certified under this MOA. 

Authorization of participating LEA personnel to act pursuant to this MOA may be revoked at any
time and for any reason by ICE or the LEA. Such revocation will require notification to the other
party to this MOA within 48 hours. The chief officer of the LEA and ICE will be responsible for
notification of the appropriate personnel in their respective agencies. The termination of this MOA,
pursuant to Section XVIII below, shall constitute revocation of all immigration enforcement
authorizations delegated herein. 

X.

IX.

VIII. TRAINING OF PERSONNEL

COSTS AND EXPENDITURES

CERTIFICATION AND AUTHORIZATION
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defined in the Interconnection Security Agreement (ISA). The ISA is the agreement between ICE’s
Chief Information Security Officer and the LEA’s Designated Accreditation Authority. The LEA
agrees that each of its sites using an ICE-provided network access or equipment will sign the ISA,
which defines the DHS ICE 4300A Sensitive System Policy and Rules of Behavior for each user
granted access to the DHS network and software applications. Failure to adhere to the terms of the
ISA could result in the loss of all user privileges. 

The LEA is responsible for personnel expenses, including, but not limited to, salaries and
benefits, local transportation, and official issue material used in the execution of the LEA’s
mission. ICE will provide instructors and training materials. The LEA is responsible for the
salaries and benefits, including any overtime, of all its personnel being trained or performing
duties under this MOA and of those personnel performing the regular functions of the
participating LEA personnel while they are receiving training. ICE is responsible for the costs
of the LEA personnel’s travel expenses while in a training status, as authorized by the Federal
Travel Regulation and the ICE Travel Handbook. These expenses include housing, per diem
and all transportation costs associated with getting to and from training. ICE is responsible for
the salaries and benefits of all ICE personnel, including instructors and supervisors. 

The LEA is responsible for providing all administrative supplies (e.g. paper, printer toner)
necessary for normal office operations. The LEA is also responsible for providing the necessary
security equipment, such as handcuffs, leg restraints, etc. 

Immigration enforcement activities conducted by participating LEA personnel will be supervised
and directed by ICE. Participating LEA personnel are not authorized to perform immigration
officer functions except when working under the supervision or direction of ICE. 

When operating in the field, participating LEA personnel shall contact an ICE supervisor at the
time of exercising the authority in this MOA, or as soon as is practicable thereafter, for guidance.
The actions of participating LEA personnel will be reviewed by the ICE supervisory officers on
an ongoing basis to ensure compliance with the requirements of the immigration laws and
procedures and to assess the need for additional training or guidance for that specific individual. 

For the purposes of this MOA, ICE officers will provide supervision of participating LEA
personnel only as to immigration enforcement functions. The LEA retains supervision of all
other aspects of the employment of and performance of duties by participating LEA personnel. 

In the absence of a written agreement to the contrary, the policies and procedures to be utilized
by the participating LEA personnel in exercising these authorities shall be DHS and ICE policies
and procedures, including the ICE Use of Force Policy. However, when engaged in immigration
enforcement activities, no participating LEA personnel will be expected or required to violate or
otherwise fail to maintain the LEA’s rules, standards, or policies, or be required to fail to abide
by restrictions or limitations as may otherwise be imposed by law unless doing so would violate 

XI. ICE SUPERVISION
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The LEA will be responsible for tracking and maintaining accurate data and statistical information
for their 287(g) program, including any specific tracking data requested by ICE. Upon ICE’s
request, such data and information shall be provided to ICE for comparison and verification with
ICE’s own data and statistical information, as well as for ICE’s statistical reporting requirements 
and to assess the progress and success of the LEA’s 287(g) program. 

The LEA may, at its discretion, communicate the substance of this agreement to the media and
other parties expressing an interest in the law enforcement activities to be engaged in under this
MOA. It is the practice of ICE to provide a copy of this MOA, only after it has been signed, to
requesting media outlets; the LEA is authorized to do the same. 

The LEA hereby agrees to coordinate with ICE prior to releasing any information relating to, or
exchanged under, this MOA. For releases of information to the media, the LEA must coordinate
in advance of release with the ICE Office of Public Affairs, which will consult with ICE Privacy
Office for approval prior to any release. The points of contact for ICE and the LEA for this
purpose are identified in Appendix C. For releases of information to all other parties, the LEA
must coordinate in advance of release with the FOD or the FOD’s representative. 

Information obtained or developed as a result of this MOA, including any documents created by
the LEA that contain information developed or obtained as a result of this MOA, is under the
control of ICE and shall not be disclosed unless: 1) permitted by applicable laws, regulations, or
executive orders; and 2) the LEA has coordinated in advance of release with (a) the ICE Office of
Public Affairs, which will consult the ICE Privacy Office for approval, prior to any release to the
media, or (b) an ICE officer prior to releases to all other parties. LEA questions regarding the 

federal law. 

If a conflict arises between an order or direction of an ICE supervisory officer and LEA rules,
standards, or policies, the conflict shall be promptly reported to ICE, and the chief officer of the
LEA, or designee, when circumstances safely allow the concern to be raised. ICE and the chief
officer of the LEA shall attempt to resolve the conflict. 

Whenever possible, the LEA will deconflict all addresses, telephone numbers, and known or
suspected identities of violators of the INA with ICE’s Homeland Security Investigations or ICE’s
Enforcement and Removal Operations prior to taking any enforcement action. This deconfliction
will, at a minimum include wants/warrants, criminal history, and a person’s address, and vehicle
check through TECS II or any successor system. 

LEA participating personnel authorized pursuant to this MOA may be assigned and/or co- located
with ICE as task force officers to assist ICE with criminal investigations. 

XII.

XIII.

REPORTING REQUIREMENTS

RELEASE OF INFORMATION TO THIRD PARTIES

6 Revised 08/19/2025Hot Springs County Sheriff's Office



applicability of this section to requests for release of information shall be directed to an ICE
officer. 

Nothing herein limits LEA’s compliance with state public records laws regarding those records
that are solely state records and not ICE records. 

The points of contact for ICE and the LEA for the above purposes are identified in Appendix C. 

Except as otherwise noted in this MOA or allowed by federal law, and to the extent required by 
8 U.S.C. § 1357(g)(7) and (8), the LEA will be responsible and bear the costs of participating 
LEA personnel regarding their property or personal expenses incurred by reason of death, injury, 
or incidents giving rise to liability. 

Participating LEA personnel will be treated as Federal employees for purposes of the Federal Tort
Claims Act, 28 U.S.C. § 1346(b)(1), 2671-2680, and worker’s compensation claims, 5 U.S.C. 
§ 8101 et seq., when performing a function on behalf of ICE as authorized by this MOA. See 8
U.S.C. § 1357(g)(7); 28 U.S.C. § 2671. In addition, it is the understanding of the parties to this 
MOA that participating LEA personnel performing a function on behalf of ICE authorized by this 
MOA will be considered acting under color of federal authority for purposes of determining
liability and immunity from suit under federal or state law. See 8 U.S.C. § 1357(g)(8).

Participating LEA personnel named as personal-capacity defendants in litigation arising from
activities carried out under this MOA may request representation by the U.S. Department of
Justice. See 28 C.F.R. § 50.15. Absent exceptional circumstances, such requests must be made in
writing. LEA personnel who wish to submit a request for representation shall notify the local ICE
Office of the Principal Legal Advisor (OPLA) field location at OPLA-DCLD-
TortClaims@ice.dhs.gov. ICE OPLA, through its headquarters, will assist LEA personnel with 
the request for representation, including the appropriate forms and instructions. Unless OPLA
concludes that representation clearly is unwarranted, it will forward the request for 
representation, any supporting documentation, and an advisory statement opining whether: 1) the
requesting individual was acting within the scope of his/her authority under 8 U.S.C. § 1357(g) 
and this MOA; and, 2) such representation would be in the interest of the United States, to the
Director of the Constitutional and Specialized Tort Litigation Section, Civil Division, Department
of Justice (DOJ). Representation is granted at the discretion of DOJ; it is not an entitlement. See 28
C.F.R. § 50.15.

The LEA agrees to cooperate with any federal investigation related to this MOA to the full extent of
personnel,
individuals in custody and documents. Failure to do so may result in the termination of this MOA.
Failure of any participating LEA employee to cooperate in any federal investigation related to
this MOA may result in revocation of such individual’s authority provided under this MOA. The
LEA agrees to cooperate with federal personnel conducting reviews to ensure compliance with
the terms of this MOA and to provide access to appropriate databases, personnel, and documents
necessary to complete such compliance review. It is understood that information provided by any
LEA personnel under threat of disciplinary action in an administrative investigation cannot be 

its available powers, including providing access to appropriate databases, 
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Modifications of this MOA must be proposed in writing and approved by the signatories. 

used against that individual in subsequent criminal proceedings, consistent with Garrity v. New
Jersey, 385 U.S. 493 (1967), and its progeny. 

As the activities of participating LEA personnel under this MOA derive from federal authority,
the participating LEA personnel will comply with federal standards relating to the Supreme
Court’s decision in Giglio v. United States, 405 U.S. 150 (1972), and its progeny, which govern
the disclosure of potential impeachment information about possible witnesses or affiants in a
criminal case or investigation. 

The LEA and ICE are each responsible for compliance with the Privacy Act of 1974, 5 U.S.C.
§552a, DHS Privacy Act regulations, 6 C.F.R. §§ 5.20-5.36, as applicable, and related system of
records notices regarding data collection and use of information under this MOA.

Participating LEA personnel who perform certain federal immigration enforcement functions are
bound by all applicable federal civil rights statutes and regulations. 

Participating LEA personnel will provide an opportunity for subjects with limited English language
proficiency to request an interpreter. Qualified foreign language interpreters will be provided by
the LEA as needed. 

The complaint reporting and resolution procedure for allegations of misconduct by participating
LEA personnel, regarding activities undertaken under the authority of this MOA, is included at
Appendix B. 

This MOA becomes effective upon signature of both parties and will remain in effect until either
party terminates or suspends the MOA. Termination by the LEA shall be provided, in writing, to 
the local Field Office. 

In instances where serious misconduct or violations of the terms of the MOA come to the attention
of ICE, the ICE Director may, upon recommendation of the Executive Associate Director for
Enforcement and Removal Operations, elect to immediately suspend the MOA pending
investigation of the misconduct and/or violations. 

Notice of the suspension will be provided to the LEA, and the notice will include, at a minimum,
(1)an overview of the reason(s) that ICE is suspending the 287(g) agreement, (2) the length of the
temporary suspension, and (3) how the LEA can provide ICE with information regarding the alleged

XV.

XVI.

XVII.

XVIII.

COMPLAINT PROCEDURES

CIVIL RIGHTS STANDARDS

MODIFICATION OF THIS MOA

EFFECTIVE DATE, SUSPENSION, AND TERMINATION OF THIS MOA
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Date:______ ____ _______________

Signature: ____________________

Date:______________________________

Signature:__________________________ 

:____________________________

misconduct and/or violations, as well as any corrective measures it has undertaken. 

ICE shall provide the LEA with a reasonable opportunity to respond to the alleged misconduct
and/or violations and to take actions to implement corrective measures (e.g., replace the
officer(s) who are the focus of the allegations). ICE will provide the LEA timely notice of a
suspension being extended or vacated. 

If the LEA is working to take corrective measures, ICE will generally not terminate an agreement.
The termination of an agreement is generally reserved for instances involving problems that are
unresolvable and detrimental to the 287(g) Program. 

If ICE decides to move from suspension to termination, ICE will provide the LEA a 90-day notice in
advance of the partnership being terminated. The notice will include, at a minimum: (1) An
overview of the reason(s) that ICE seeks to terminate the 287(g) agreement; (2) All available data on
the total number of aliens identified under the 287(g) agreement; and (3) Examples of egregious
criminal aliens identified under the 287(g) agreement. ICE’s decision to terminate a MOA will be
published on ICE’s website 90 days in advance of the MOA’s termination. 

This MOA does not, is not intended to, shall not be construed to, and may not be relied upon to
create any rights, substantive or procedural, enforceable at law by any person in any matter, civil
or criminal. 
By signing this MOA, each party represents it is fully authorized to enter into this MOA, accepts 
the terms, responsibilities, obligations, and limitations of this MOA, and agrees to be bound thereto 
to the fullest extent allowed by law. 

For the LEA: For ICE: 

Name: _________ ______________

Title: _S_h_e_r_if_f__________________

Agency: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _H ot  S p ri ng s  C o u nt y S he r iff 's  O f fic e

Name _

Title: _D e p u t y  D ir e c t o r__ _ _ _ _ _ _ __ _ _ _ _ _ _____________

Agency: _D_e_p_a_rt_m_e_n_t_ o_f_ H_o_m__e_la_n_d_ S_

_U_.S__. I_m_m__ig_r_a_tio_n_ _a_n_d _C_u_s_to_m__s_ E_

__________________________________
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APPENDIX A 

POINTS OF CONTACT 

For ICE: 

For the LEA: 

Department of Homeland Security
Immigration and Customs Enforcement
Enforcement and Removal Operations
Assistant Director for Enforcement
Washington DC 

________ ___________________________ 

_S_h_e_ri_ff_________________________
_____ _3_0_7_-_8_6_4_-
_2_6_2_2_______________________ 
_4_1_7_ A_r_a_p_a_h_o_e_ S_t_.
_T_h_e_rm__o_po_l_is_,_ W__y_o_.
8_2_4_4_3__ 

_s_h_er_if_f@__h_sc_o_u_n_ty_._co_m___

_________________ 

The ICE and LEA points of contact for purposes of implementation of this MOA are: 

10 Revised 08/19/2025
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1.Complaint Reporting Procedures

APPENDIX B 

COMPLAINT PROCEDURE 
This MOA is an agreement between ICE and the _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ _
_ _ _ _ _, 

H o t S p ri n g s C o u n ty  S he r if f's

O ff ic e

hereinafter referred to as the “Law Enforcement Agency” (LEA), in which selected LEA
personnel are authorized to perform immigration enforcement duties in specific situations
under federal authority. As such, the training, supervision, and performance of participating
LEA personnel pursuant to the MOA, as well as the protections for individuals’ civil be
accomplished through these complaint reporting and resolution procedures, which the parties
to the MOA have agreed to follow. 

If any participating LEA personnel are the subject of a complaint or allegation involving the
violation of the terms of this MOA the LEA shall, to the extent allowed by state law, make
timely notification to ICE. 

Further, if the LEA is aware of a complaint or allegation of any sort that may result in that
individual receiving professional discipline or becoming the subject of a criminal
investigation or civil lawsuit, the LEA shall remove the designated LEA personnel from the
program, until such time that the LEA has adjudicated the allegation. 

The LEA will handle complaints filed against LEA personnel who are not designated and
certified pursuant to this MOA but are acting in immigration functions in violation of this
MOA. Any such complaints regarding non-designated LEA personnel acting in
immigration functions must be forwarded to the ICE Office of Professional Responsibility
(OPR) at ICEOPRIntake@ice.dhs.gov. 

and constitutional rights, are to be monitored. Part of that monitoring will 

Complaint reporting procedures shall be disseminated as appropriate by the LEA within
facilities under its jurisdiction (in English and other languages as appropriate) in order to
ensure that individuals are aware of the availability of such procedures. Complaints will be
accepted from any source (e.g., ICE, LEA, participating LEA personnel, inmates, and the
public). 

Complaints may be reported to federal authorities as follows: 

A.

B.

Telephonically to the ICE OPR at the toll-free number l-833-4ICE-OPR; or

Via email at ICEOPRIntake@ice.dhs.gov.

Complaints may also be referred to and accepted by any of the following LEA entities: 

A.
B.

The LEA Internal Affairs Division; or
The supervisor of any participating LEA personnel.

11 Revised 08/19/2025Hot Springs County Sheriff's Office



2.Review of ComplaintsAll complaints (written or oral) reported to the LEA directly, which involve activities 
connected to immigration enforcement activities authorized under this MOA, will be 
reported to the ICE OPR. The ICE OPR will verify participating personnel status under 
the MOA with the assistance of ICE. Complaints received by any ICE entity will be 
reported directly to the ICE OPR as per existing ICE policies and procedures. 
In all instances, the ICE OPR, as appropriate, will make an initial determination regarding
DHS investigative jurisdiction and refer the complaint to the appropriate office for action as
soon as possible, given the nature of the complaint. 

3.Complaint Resolution Procedures

Upon receipt of any complaint the ICE OPR will undertake a complete review of each
complaint in accordance with existing ICE allegation criteria and reporting requirements. As
stated above the ICE OPR will adhere to existing ICE reporting requirements as they relate
to the DHS OIG and/or another legally required entity. Complaints will be resolved using
the existing procedures, supplemented as follows: 

A.Referral of Complaints to LEA Internal Affairs Division.

The ICE OPR will refer complaints, as appropriate, involving LEA personnel to the
LEA’s Internal Affairs Division for resolution. The Internal Affairs Division
Commander will inform ICE OPR of the disposition and resolution of any complaints
referred by ICE OPR. 

B.Interim Action Pending Complaint Resolution

Whenever any participating LEA personnel are under investigation and subject to
interrogation by the LEA for any reason that could lead to disciplinary action, demotion,
or dismissal, the policy requirements of' the LEA shall he honored. If appropriate, an
individual may he removed from participation in the activities covered under the MOA
pending resolution of an inquiry. 

C.Time Parameters for Resolution of Complaints

It is expected that any complaint received will be resolved within 90 days. However, this
will depend upon the nature and complexity of the substance of the complaint itself. 

D.Notification of Resolution of a Complaint

Complaints reported directly to the ICE OPR will be shared with the LEA’s Internal Affairs
Division when the complaint involves LEA personnel. Both offices will then coordinate
appropriate investigative jurisdiction, which may include initiation of a joint investigation to
resolve the issue(s). 

12 Revised 08/19/2025Hot Springs County Sheriff's Office



ICE OPR will coordinate with the LEA’s Internal Affairs Division to ensure notification
as appropriate to the subject(s) of a complaint regarding the resolution of the complaint. 
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For ICE: 

For the LEA: 

APPENDIX C 

PUBLIC INFORMATION POINTS OF CONTACT 

_ _ _ _ _ _ _ _ _ _ _ _ __________
_S_ _ _ _ _________________
_3_ _ _ _ _ _ _ _ _____________ 

J er im i e K r au s h a ar

h er if f

07 - 8 64 - 2 62 2

_41_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 7  A ra pa ho e  S t. Th er m op o lis , W y o.  8 24 43

_s_ _ _ _ _ _ _ _ _ _ _ _ _ ________ he r iff @ h s c o un t y. co m

Department of Homeland Security 
Immigration and Customs Enforcement 
Office of Public Affairs 

Pursuant to Section XIII of this MOA, the signatories agree to coordinate any
release of information to the media regarding actions taken under this MOA.
The points of contact for coordinating such activities are: 
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MEMORANDUM OF AGREEMENT
Warrant Service Officer Program

I.

II. PURPOSE

PARTIES

III. AUTHORITY

IV.RESPONSIBILITIES

B. NOMINATION OF PERSONNEL

A.DESIGNATION OF AUTHORIZED FUNCTIONS
Approved participating LEA personnel will be authorized to perform only those immigration
officer functions set forth in the Standard Operating Procedures (SOP) in Appendix A. 

The LEA is expected to pursue to completion all criminal charges that caused the alien to be taken
into custody and over which it has jurisdiction. ICE will assume custody of an alien only after said
individual has been released from LEA custody.

The LEA will use due diligence to screen and nominate candidates for ICE training and approval
under this MOA. All candidates must be United States citizens, have knowledge of and have
enforced laws and regulations pertinent to their law enforcement activities and their jurisdictions,
and have been trained on maintaining the security of LEA facilities, and have enforced rules and
regulations governing inmate accountability and conduct. 

Section 287(g) of the Immigration and Nationality Act (INA), 8 U.S.C. § 1357(g) (1996), as
amended by the Homeland Security Act of 2002, Pub. L. No. 107-296, authorizes the
Secretary of DHS to enter into written agreements with a State or any political subdivision of
a State so that qualified personnel can perform certain functions of an immigration officer.
Such authority has been delegated by the Secretary to ICE, and this MOA constitutes such a
written agreement.

The purpose of this collaboration is to promote public safety by facilitating the custodial transfer
of specific aliens in LEA jail/correctional facilities to ICE for removal purposes at the time of the
alien’s scheduled release from criminal custody. This MOA sets forth the terms and conditions
pursuant to which selected LEA personnel (participating LEA personnel) will be nominated,
trained, and approved by ICE to perform certain limited functions of an immigration officer
within the LEA’s jail/correctional facilities. Nothing contained herein shall otherwise limit the
jurisdiction and powers normally possessed by participating LEA personnel as members of the
LEA. However, the exercise of the immigration enforcement authority delegated under this MOA
to participating LEA personnel shall occur only as provided in this MOA.

This Memorandum of Agreement (MOA) constitutes an agreement between U.S. Immigration and
Customs Enforcement (ICE), a component of the Department of Homeland Security (DHS), 
and the H o t S p r in g s C o u n ty S h e r if f's O f fi c e W Y , hereinafter the law enforcement 
agency (LEA), pursuant to which ICE delegates to nominated, trained, certified, and authorized
LEA personnel the authority to perform certain immigration enforcement functions as specified
herein. The LEA and ICE enter into this MOA in good faith and agree to abide by the terms and
conditions contained herein. 

Hot Springs County Sheriff's Office WY
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ICE reserves the right to conduct an independent background check for each candidate. This
background check requires all candidates to complete a background questionnaire. The
questionnaire requires, but is not limited to, the submission of fingerprints, a personal history
questionnaire, and the candidate’s disciplinary history (including allegations of excessive
force or discriminatory action). ICE reserves the right to query any and all national and
international law enforcement databases to evaluate a candidate’s suitability to participate in
the enforcement of immigration authorities under this MOA. Upon request by ICE, the LEA
will provide continuous access to disciplinary records of all candidates along with a written
authorization by the candidate allowing ICE to have access to his or her disciplinary records. 

Any expansion in the number of participating LEA personnel or scheduling of additional training
classes is subject to all the requirements of this MOA and the accompanying SOP. 

Before participating LEA personnel receive authorization to perform immigration officer functions
under this MOA, they must successfully complete initial training provided by ICE on relevant
administrative, legal, and operational issues tailored to the immigration enforcement functions to be
performed. 

Each LEA nominee must pass a final examination with a minimum score of 70 percent to receive
certification. If an LEA nominee fails to attain a 70-percent rating on the examination, he or she
will have one opportunity to review the testing material and re-take a similar examination. Failure
to achieve a 70-percent rating upon retaking the final examination will result in the disqualification
of the LEA nominee and discharge of the nominee from training. 

ICE will review the training requirements annually, reserves the right to amend them, and may
require additional training as needed. 

Upon successful completion of initial training, LEA personnel shall be deemed “certified” under
this MOA. 

ICE will certify in writing the names of those LEA personnel who successfully complete training
and pass all required test(s). Upon receipt of the certification, the ICE Field Office Director (FOD)
will provide the participating LEA personnel a signed authorization letter allowing the named LEA
personnel to perform specified functions of an immigration officer. ICE will also provide a copy of
the authorization letter to the LEA. ICE will also execute ICE Form 70-006, Designated
Immigration Officer. Only those certified LEA personnel who receive authorization letters and ICE
Form 70-006 issued by ICE and whose immigration enforcement efforts are overseen by ICE may
conduct immigration officer functions described in this MOA. 

Along with the authorization letter and ICE Form 70-006, ICE will issue the certified LEA
personnel official immigration officer credentials. Participating LEA personnel shall carry their
ICE-issued credentials while performing immigration officer functions under this MOA. Such
credentials provided by ICE shall remain the property of ICE and shall be returned to ICE upon
termination of this agreement, when a participating LEA employee ceases his/her participation, or
when deemed necessary by the FOD. 

Authorization of participating LEA personnel to act pursuant to this MOA may be withdrawn at
any time and for any reason by ICE and must be memorialized in a written notice of withdrawal
identifying an effective date of withdrawal and the personnel to whom the withdrawal pertains. 

C. TRAINING OF PERSONNEL 

D. CERTIFICATION AND AUTHORIZATION 

Hot S prings County Sheriff's Office WY
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Such withdrawal may be effectuated immediately upon notice to the LEA. The LEA and the FOD
will be responsible for notification of the appropriate personnel in their respective agencies. The
termination of this MOA shall constitute immediate revocation of all immigration enforcement
authorizations delegated hereunder. 

The LEA will make every attempt, where practicable, to provide ICE with a 90-day notice if
participating LEA personnel cease their participation in the program, so that appropriate
action can be taken in accordance with ICE policies, including inventorying and retrieval of
credentials, and training replacement personnel as needed. 

Immigration enforcement activities conducted by participating LEA personnel will be supervised
and directed by ICE. Participating LEA personnel are not authorized to perform immigration
officer functions except when working under the supervision or direction of ICE. Additional
supervisory and administrative responsibilities are specified in Appendix A. 

The actions of participating LEA personnel will be reviewed by ICE officers on an ongoing basis to
ensure compliance with the requirements of the immigration laws and procedures and to 
assess the need for individual training or guidance. 

For purposes of this MOA, ICE officers will provide supervision of participating LEA personnel
only to immigration enforcement functions as authorized in this MOA. The LEA retains
supervision of all other aspects of the employment of and performance of duties by participating
LEA personnel. 

In the absence of a written agreement to the contrary, the policies and procedures to be utilized by
the participating LEA personnel in exercising these delegated authorities under this MOA shall be
DHS and ICE policies and procedures. ICE is responsible for providing the LEA with the 

The LEA is responsible for personnel expenses, including, but not limited to, salaries and benefits,
local transportation, and official issue material. ICE will provide instructors and training materials.
The LEA is responsible for the salaries and benefits, including any overtime, of all of its personnel
being trained or performing duties under this MOA and of those personnel performing the regular
functions of the participating LEA personnel while they are receiving training. The LEA will cover
the costs of all LEA personnel’s travel, housing, and per diem affiliated with the training required
for participation in this MOA. ICE is responsible for the salaries and benefits of all of its personnel,
including instructors and supervisors. 

If ICE determines the training provides a direct service for the Government and it is in the best
interest of the Government, the Government may issue travel orders to selected personnel and
reimburse travel, housing, and per diem expenses only. The LEA remains responsible for paying
salaries and benefits of the selected personnel. 

The LEA is responsible for providing all administrative supplies (e.g. printer toner) necessary for
normal office operations. The LEA is also responsible for providing the necessary security
equipment, such as handcuffs, leg restraints, etc. 

F. ICE SUPERVISION 

E. COSTS AND EXPENDITURES 

Hot S prings County Sheriff's Office WY
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Participating LEA personnel will provide an opportunity for aliens with limited English language
proficiency to request an interpreter. Qualified foreign language interpreters will be provided by the
LEA, as needed. 

The LEA will maintain a list of qualified interpreters or companies it contracts with to provide
such interpreters. A qualified interpreter, which may include LEA personnel, means an
interpreter who can interpret effectively, accurately, and impartially, using any specialized
vocabulary. If an interpreter is used when a designated officer is performing functions under this
MOA, the interpreter must be identified, by name, in records by annotating on the Warrant for
Arrest of Alien or the Warrant of Removal/Deportation. 

Except as otherwise noted in this MOA or allowed by Federal law, and to the extent required by 8
U.S.C. § 1357(g)(7) and (8), the LEA will be responsible and bear the costs of participating LEA
personnel with regard to their property or personal expenses incurred by reason of death, injury, or
incidents giving rise to liability. 

Participating LEA personnel will be treated as Federal employees only for purposes of the Federal
Tort Claims Act, 28 U.S.C. § 1346(b)(1), 2671-2680, and worker’s compensation claims, 5 U.S.C. 
§ 8101 et seq., when performing a function on behalf of ICE as authorized by this MOA. See 8
U.S.C. § 1357(g)(7); 28 U.S.C. § 2671. In addition, it is the understanding of the parties to this
MOA that participating LEA personnel will enjoy the same defenses and immunities from personal
liability for their in-scope acts that are available to ICE officers based on actions conducted in
compliance with this MOA. See 8 U.S.C. § 1357(g)(8). 

Participating LEA personnel named as personal-capacity defendants in litigation arising from
activities carried out under this MOA may request representation by the U.S. Department of Justice.
See 28 C.F.R. § 50.15. Absent exceptional circumstances, such requests must be made in writing.
LEA personnel who wish to submit a request for representation shall notify the 
ICE Office of the Principal Legal Advisor (OPLA) in writing at OPLA-DCLD-
TortClaims@ice.dhs.gov . ICE OPLA will then assist LEA personnel with the request for
representation, including the appropriate forms and instructions. Unless OPLA concludes that
representation clearly is unwarranted, it will forward the request for representation, any supporting
documentation, and an advisory statement opining whether: 1) the requesting individual was acting
within the scope of his/her authority under 8 U.S.C. § 1357(g); and, 2) such representation would be
in the interest of the United States, to the Director of the Constitutional and Specialized Tort
Litigation Section, Civil Division, Department of Justice (DOJ). Representation is granted at the
discretion of DOJ; it is not an entitlement. See 28 C.F.R. § 50.15. 

applicable DHS and ICE policies. However, when engaged in immigration enforcement activities,
no participating LEA personnel will be expected or required to violate or otherwise fail to maintain
the LEA’s rules, standards, or policies, or be required to fail to abide by restrictions or limitations as
may otherwise be imposed by law. 

If a conflict arises between an order or direction of an ICE officer or a DHS or ICE policy and 
the LEA’s rules, standards, or policies, the conflict shall be promptly reported to the points of
contact in Section VII. who shall attempt to resolve the conflict. 

G. INTERPRETATION SERVICES 

H. LIABILITY AND RESPONSIBILITY 

Hot Springs County Sheriff's Office WY
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The FOD (or the FOD’s management representative) and the LEA shall make every effort to meet
at least annually to ensure compliance with the terms of this MOA. When necessary, ICE and the
LEA may limit the participation of these meetings in regard to non-law enforcement personnel. The
attendees will meet at locations to be agreed upon by the parties, or via teleconference. An initial
review meeting between ICE and the LEA should be held within approximately 12 months of the
MOAs operational date. 

The LEA agrees to cooperate with any Federal investigation related to this MOA to the full extent
of its available powers, including providing access to appropriate databases, personnel, individuals
in custody and documents. Failure to do so may result in the termination of this MOA. Failure of
any participating LEA employee to cooperate in any Federal investigation related to this MOA may
result in revocation of such individual’s authority provided under this MOA. The LEA agrees to
cooperate with Federal personnel conducting reviews to ensure compliance with the terms of this
MOA and to provide access to appropriate databases, personnel, and documents necessary to
complete such compliance review. It is understood that information provided by any LEA personnel
under threat of disciplinary action in an administrative investigation cannot be used against that
individual in subsequent criminal proceedings, consistent with Garrity v. New Jersey, 385 U.S. 493
(1967), and its progeny. 

As the activities of participating LEA personnel under this MOA are undertaken under Federal
authority, the participating LEA personnel will comply with Federal standards and guidelines
relating to the Supreme Court’s decision in Giglio v. United States, 405 U.S. 150 (1972), and its
progeny, which govern the disclosure of potential impeachment information about possible
witnesses or affiants in a criminal case or investigation. 

The LEA and ICE are each responsible for compliance with the Privacy Act of 1974, 5 U.S.C.
§552a, DHS Privacy Act regulations, 6 C.F.R. §§ 5.20-5.36, as applicable, and related system of
records notices with regard to data collection and use of information under this MOA.

Participating LEA personnel are bound by all Federal civil rights laws, regulations, and guidance
relating to non-discrimination, including the U.S. Department of Justice “Guidance for Federal
Law Enforcement Agencies Regarding the Use of Race, Ethnicity, Gender, National Origin,
Religion, Sexual Orientation, or Gender Identity,” dated December 2014, , Title VI of the Civil
Rights Act of 1964, as amended, 42 U.S.C. 2000 et seq., which prohibits discrimination based
upon race, color, or national origin (including limited English proficiency) in any program or
activity receiving Federal financial assistance, Section 504 of the Rehabilitation Act of 1973,
which prohibits discrimination based on disability and requires the LEA to provide effective
communication to individuals with disabilities, and Title II of the Americans with Disabilities Act
of 1990, which also prohibits discrimination based on disability and requires the LEA to provide
effective communication to individuals with disabilities. 

The complaint reporting procedure for allegations of misconduct by participating LEA personnel,
including activities undertaken under the authority of this MOA, is included in Appendix B. 

B. COMMUNICATION

I.CIVIL RIGHTS STANDARDS

V. REPORTING AND DOCUMENTATION

A.COMPLAINT PROCEDURES
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VI.

VII. POINTS OF CONTACT

MODIFICATIONS TO THIS MOA

C.RELEASE OF INFORMATION TO THIRD PARTIES

VIII.EFFECTIVE DATE AND TERMINATION OF THIS MOAThis MOA becomes effective upon signature of both parties and will remain in effect until either 
party, upon 90-day written notice to the other party, provides notice of termination or suspension 
of the MOA. A termination or suspension notice by ICE shall be delivered personally or by 
certified or registered mail to the LEA and termination or suspension shall take effect 90-days after 
receipt of such notice, unless exigent circumstances involving public safety dictate otherwise. 
Notice of termination or suspension by the LEA shall be given to the FOD and termination or 
suspension shall take effect 90-days after receipt of such notice, unless exigent circumstances 
involving public safety dictate otherwise. 
This MOA does not, is not intended to, shall not be construed to, and may not be relied upon to
create any rights, substantive or procedural, enforceable at law by any person in any matter, civil
or criminal. 

ICE and the LEA points of contact (POCs) for purposes of this MOA are: 
For the LEA: Sheriff, Hot Springs County Sheriff's Office

For ICE Denver Field Office Director 

The LEA may, at its discretion, communicate the substance of this agreement to organizations and
groups expressing an interest in the law enforcement activities to be engaged in under this MOA. It
is the practice of ICE to provide a copy of this MOA, only after it has been signed, to requesting
media outlets; the LEA is authorized to do the same. 

The LEA hereby agrees to coordinate with ICE prior to releasing any information relating to, or
exchanged under, this MOA. For releases of information to the media, the LEA must coordinate
in advance of release with the ICE Office of Public Affairs, which will consult the ICE Privacy
Office for approval prior to any release. The points of contact for ICE and the LEA for this
purpose are identified in Appendix C. For releases of information to all other parties, the LEA
must coordinate in advance of release with the FOD or the FOD’s representative. 

Information obtained or developed as a result of this MOA, including any documents created by
the LEA that contain information developed or obtained as a result of this MOA, is under the
control of ICE and shall not be disclosed unless: 1) permitted by applicable laws, regulations, or
executive orders; and 2) the LEA has coordinated in advance of release with (a) the ICE Office of
Public Affairs, which will consult the ICE Privacy Office for approval, prior to any release to the
media, or (b) an ICE officer prior to releases to all other parties. LEA questions regarding the
applicability of this section to requests for the release of information shall be directed to an ICE
officer. 

Nothing herein limits LEA’s compliance with state public records laws regarding those records that
are solely state records and not ICE records. 

Modifications to this MOA must be proposed in writing and approved and signed by both parties.
Modification to Appendix A shall be done in accordance with the procedures outlined in the SOP. 

Hot Springs County Sheriff's Office WY
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Date: 

Signature: 

Name: 

Title: 

Agency: 

By signing this MOA, each party represents it is fully authorized to enter into this MOA, accepts
the terms, responsibilities, obligations, and limitations of this MOA, and agrees to be bound
thereto to the fullest extent allowed by law. 

For the LEA: For ICE: 
Date: ___0_5_/1_2_/_2_0_2_6________________ ____________ _______________ 

_______________________ 

_J e r i m i e  K r a u s h a a r_ __ _ _ __ _ __ __ _ __ __ _ __ __ _ __ 

_S h e r i f f__ _ __ _ _ _ __________________ 

Hot Springs County Sheriff's Office
_________________________ 

Signature: ________________________ 

Russell Hott
Name: ___________________________ 

Assistant Director
Title: ___________________________ 

U.S. Immigration and Customs Enforcement

Agency: _________________________

_D_e_p__a_rt_m__e_n_t_ o_f_ _H_o_m__e_l_a_n_d_ _S_

________________________________ 

April30, 2026

Hot Springs County Sheriff's Office WY
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AuthorizedFunctions:
ParticipatingLEA personnel are delegated only the following authorities listed below: 

APPENDIX A 

STANDARD OPERATING PROCEDURES (SOP)
The purpose of this appendix is to establish standard, uniform procedures for the implementation
and oversight of the program within the FOD area of responsibility. This appendix can be
modified only in writing and by mutual acceptance of ICE and the LEA. 

Pursuant to this MOA, theLEA has been delegated authorities as outlined below. This MOA is
designed to facilitate thecustodial transfer of designated aliens in LEA’s jail/correctional 
facilities to ICE within 48hours of alien’s release from criminal custody. 

• The power and authority to serve and execute warrants of arrest for immigration violations, 
8 U.S.C. § 1357(a) and 8 C.F.R. § 287.5(e)(3), on designated aliens in LEA jail/correctional
facilities at the time of the alien’s scheduled release from criminal custody in order to
transfer custody of the alien to ICE; 
o Upon transfer of the alien’s custody to ICE, the alien will continue to be held in the
LEA’s jail/correctional facilities for no more than 48 hours unless there exists an
agreement pursuant to which the LEA will continue to detain, for a reimbursable fee,
aliens for immigration purposes. In the absence of an agreement, if the alien is not
transferred to an ICE field office or an immigration detention facility within 48 hours,
the alien shall be released from the LEA jail/correctional facility. 

• The power and authority to serve warrants of removal, 8 U.S.C. § 1357(a) and 8 C.F.R. §§
241.2(b)(2), 287.5(e)(3), on designated aliens in LEA jail/correctional facilities at the time
of the alien’s scheduled release from criminal custody that executes the custodial transfer
of the alien to ICE for removal purposes; 
o Upon transfer of the alien’s custody to ICE, the alien will continue to be held in the
LEA’s jail/correctional facilities for no more than 48 hours unless there exists an
agreement pursuant to which the LEA will continue to detain, for a reimbursable fee,
aliens for immigration purposes. In the absence of an agreement, if the alien is not
transferred to an ICE field office or an immigration detention facility within 48 hours,
the alien shall be released from the LEA jail/correctional facility. 

and 

The power and authority to detain and transport, 8 U.S.C. § 1357(g)(1) and 8 C.F.R. §
287.5(c)(6), any aliens arrested pursuant to the immigration laws, to ICE-approved
detention facilities. 
o Only upon a request of an ICE officer authorizing such action may participating LEA 

• 

personnel transport the alien(s) to an ICE-approved detention facility for immigration
purposes, and only participating LEA personnel whose ICE Form 70-006 authorizes
such action and who are authorized by their LEA to conduct transport operations, may
conduct such action. 
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Additional Supervisory and Administrative Responsibilities: 

The above immigration enforcement functions conducted by the participating LEA personnel 
will be supervised and directed by ICE. Participating LEA personnel are not authorized to 
perform immigration officer functions except when working under the supervision or direction of
ICE. Additional supervisory and administrative responsibilities for each entity include, but are 
not limited to: 

• The LEA shall providenotification to the ICE officer immediately after participating LEA
personnel serve anywarrant of arrest or warrant of removal that executes the custodial
transfer of the alientoICE for removal purposes, in a manner mutually agreed upon by the
LEA and the FOD.

Participating LEApersonnel must report all encounters with asserted or suspected claims of
U.S. citizenshiptoICE immediately, but generally within one hour of the claim. 

• 
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APPENDIX B 

COMPLAINT PROCEDURE 
The training, supervision, and performance of participating LEA personnel pursuant to the MOA,
as well as the protections for U.S. citizens’ and aliens’ civil and constitutional rights, are to be
monitored. Part of that monitoring will be accomplished through the complaint reporting and
resolution procedures, which the parties to the MOA have agreed to follow. 

If any participating LEA personnel are the subject of a complaint or allegation involving the
violation of the terms of this MOA or a complaint or allegation of any sort that may result in that
individual receiving professional discipline or becoming the subject of a criminal investigation or
civil lawsuit, the LEA shall, to the extent allowed by State law, make timely notification to an ICE
officer within 48 hours, excluding weekends, of the existence and nature of the complaint or
allegation. The results of any internal investigation or inquiry connected to the complaint or
allegation and the resolution of the complaint shall also be reported to an ICE officer, as established
by ICE. It is the responsibility of the ICE officer to ensure notification is made to the ICE Office
of Professional Responsibility (OPR) at ICEOPRIntake@ice.dhs.gov. 

The LEA will also handle complaints filed against LEA personnel who are not designated and
certified pursuant to this MOA but are acting in immigration functions in violation of this MOA.
Any such complaints regarding non-designated LEA personnel acting in immigration functions
must be forwarded to the ICE officer within 48 hours of the LEA receiving notice of the complaint.
It is the responsibility of the ICE officer to ensure notification is made to OPR. 

287(g) Complaint Process posters will be displayed in the processing areas of the LEA to ensure
aliens encountered under the 287(g) Program are aware of the complaint process. Posters will be
displayed in English and Spanish. If the alien understands a language other than English or Spanish
or is unable to read, LEA personal will read and/or translate the complaint process in a language
the alien understands. 
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APPENDIX C 

PUBLIC INFORMATION POINTS OF CONTACT 
Pursuant to Section V(D) of this MOA, the signatories agree to coordinate appropriate release of

information to the media, provided the release has been previously approved by both the ICE
Privacy Officer and Public Affairs Officer, regarding actions taken under this MOA before any 

For ICE: 

Public Affairs Office 
Office of Public Affairs and Internal Communication 
U.S. Department of Homeland Security 
U.S. Immigration and Customs Enforcement Washington, 
DC 20536 
202-732-4242 

information is released. The points of contact for coordinating such activities are: 

For the LEA: 
Jerimie Kraushaar
417 Arapahoe Street
Thermopolis, Wyo. 82443

307-864-2622

sheriff@hscounty.com

WYHot Springs County Sheriff's Office
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	CAMPBELL COUNTY
	C000068-060526 - County Records Request

	CARBON COUNTY
	Message History (3)
	Subject: County Records Request :: C000068-060526 Body:
	RE: County Records Request of June 05, 2026, Reference # C000068-060526 Dear Andrew Malone, The Carbon County Wyoming Public Records received a request from you on June 05, 2026. Your request  mentioned:
	June 5, 2026
	Dear Records Custodian:
	On May 26, 2026, the American Civil Liberties Union (“ACLU”) of Wyoming filed a lawsuit  against the Laramie County Sheriff’s Office (“LCSO”) concerning three Memorandums of Agreement between the LCSO and U.S. Immigration and Customs Enforcement (“ICE”) allowing the LCSO to perform certain immigration operations for ICE. The lawsuit alleges that the LCSO violated state law when its Sheriff unilaterally entered these agreements without legal authority to do so and without following the required procedures in the Wyoming Administrative Procedures Act. Specifically, the suit alleges that the power to enter into these agreements and to incur the expenses specified in the agreements lies with county commissioners, not with county sheriffs. See W.S. §§ 18-2-101(a)(iv) and 18-6-313. A copy of the Complaint can be found here. https://www.aclu-wy.org/cases/juntos-et-al-v-kozak/?document=Complaint-for-Declaratory-and- Injunctive-Relief
	The Carbon County Sheriff’s Office (“CCSO”) entered into its own Memorandum of Agreement with ICE (“the 287(g) agreement”).
	Under the Wyoming Sunshine Law, W.S. § 16-4-201 et seq., I am requesting an opportunity to obtain copies of the following public records:
	• All records showing that the Carbon County Board of County Commissioners debated, voted on, adopted a resolution, passed a resolution, or otherwise officially sanctioned the CCSO’s decision to enter the 287(g) agreement.
	• All records showing that the Carbon County Board of County Commissioners and/or the CCSO complied with the rulemaking process in the Wyoming Administrative Procedures Act before entering into the 287(g) agreement. This includes:
	o All records showing that the Carbon County Board of County Commissioners and/or the CCSO provided at least forty-five days notice of its intended action and that such notice complied with the

	requirements of W.S. § 16-3-103(a)(i).
	o All records showing that the Carbon County Board of County Commissioners and/or the CCSO afforded all interested persons a reasonable opportunity to submit data, views, or arguments orally or in writing before entering the agreement. See W.S. § 16-3-103(a)(ii).
	o All records showing that the Carbon County Board of County Commissioners and/or the CCSO considered fully all written and oral submissions respecting whether the CCSO should enter into the agreeement. See W.S. § 16-3-103(a)(iii).
	o All records confirming that the Carbon County Board of County Commissioners and/or the CCSO filed the agreement with the appropriate registrar of rules before acting pursuant to it. See W.S. § 16-3-103(c).
	If there are any fees for searching or copying these records, please inform me if the cost will exceed $50. However, I would also like to request a waiver of all fees in that the disclosure of the requested information is in the public. This information is not being sought for commercial purposes.
	If access to the records I am requesting will take longer than a ‘reasonable’ amount of time, please contact me with information about when I might expect copies or the ability to inspect the  requested records.
	If you deny any or all of this request, please cite each specific exemption you feel justifies the  refusal to release the information and notify me of the appeal procedures available to me under the law. My contact information is amalone@aclu.org.
	Sincerely,
	Andrew Malone, Senior Staff Attorney American Civil Liberties Union of Wyoming
	The Carbon County Wyoming Public Records has reviewed its files and has located responsive records to your request. Please log in to the Public Records Request Portal at the following link to retrieve the responsive records. Please note though initially discussed and approved in 2025, the 2025 agreement was never executed. The most recent agreement approved by the Carbon County Board of County Commissioners has not been executed by ICE; however, you are receiving the version which has been signed and executed by Carbon  County officials.
	County Records Request - C000068-060526
	For questions or additional information, please reply to this email.
	Sincerely,
	Ashley Davis Records

	Dear Andrew Malone:
	Thank you for your interest in public records of Carbon County Wyoming Public Records. Your request has  been received and is being processed in accordance with the Public Information Act. Your request was received in this office on 6/5/2026 and given the reference number C000068-060526 for tracking purposes.
	Records Requested: June 5, 2026
	Dear Records Custodian:
	On May 26, 2026, the American Civil Liberties Union (“ACLU”) of Wyoming filed a lawsuit against the Laramie County Sheriff’s Office (“LCSO”) concerning three Memorandums of Agreement between the LCSO and U.S. Immigration and Customs Enforcement (“ICE”) allowing the LCSO to perform certain immigration operations for ICE. The lawsuit alleges that the LCSO violated state law when its Sheriff unilaterally entered these agreements without legal authority to do so and without following the required procedures in the  Wyoming Administrative Procedures Act. Specifically, the suit alleges that the power to enter into these agreements and to incur the expenses specified in the agreements lies with county commissioners, not with county sheriffs. See W.S. §§ 18-2-101(a)(iv) and 18-6-313. A copy of the Complaint can be found here. https://www.aclu-wy.org/cases/juntos-et-al-v-kozak/?document=Complaint-for-Declaratory-and-Injunctive- Relief
	The Carbon County Sheriff’s Office (“CCSO”) entered into its own Memorandum of Agreement with ICE (“the 287(g) agreement”).
	Under the Wyoming Sunshine Law, W.S. § 16-4-201 et seq., I am requesting an opportunity to obtain copies of the following public records:
	• All records showing that the Carbon County Board of County Commissioners debated, voted on, adopted a resolution, passed a resolution, or otherwise officially sanctioned the CCSO’s decision to enter the 287(g)
	agreement.
	• All records showing that the Carbon County Board of County Commissioners and/or the CCSO complied with the rulemaking process in the Wyoming Administrative Procedures Act before entering into the 287(g) agreement. This includes:
	o All records showing that the Carbon County Board of County Commissioners and/or the CCSO provided at least forty-five days notice of its intended action and that such notice complied with the requirements of W.S. § 16-3-103(a)(i).
	o All records showing that the Carbon County Board of County Commissioners and/or the CCSO afforded all interested persons a reasonable opportunity to submit data, views, or arguments orally or in writing before entering the agreement. See W.S. § 16-3-103(a)(ii).
	o All records showing that the Carbon County Board of County Commissioners and/or the CCSO considered fully all written and oral submissions respecting whether the CCSO should enter into the agreeement. See W.S.  § 16-3-103(a)(iii).
	o All records confirming that the Carbon County Board of County Commissioners and/or the CCSO filed the agreement with the appropriate registrar of rules before acting pursuant to it. See W.S. § 16-3-103(c).
	If there are any fees for searching or copying these records, please inform me if the cost will exceed $50. However, I would also like to request a waiver of all fees in that the disclosure of the requested information is in the public. This information is not being sought for commercial purposes.
	If access to the records I am requesting will take longer than a ‘reasonable’ amount of time, please contact me with information about when I might expect copies or the ability to inspect the requested records.
	If you deny any or all of this request, please cite each specific exemption you feel justifies the refusal to release the information and notify me of the appeal procedures available to me under the law. My contact information  is amalone@aclu.org.
	Sincerely,
	Andrew Malone, Senior Staff Attorney American Civil Liberties Union of Wyoming
	Your request will be forwarded to the relevant department(s) to locate the information you seek and to determine the volume and any costs associated with satisfying your request. You will be contacted about the availability and/or provided with copies of the records in question.
	PLEASE NOTE: The State Public Information Act does not require a governmental body to create new information, to do legal research, or to answer questions.
	You can monitor the progress of your request at the link below and you'll receive an email when your request has been completed. Again, thank you for using the Public Records Request Portal.
	Carbon County Wyoming Public Records
	To monitor the progress or update this request please log into the Public Records Request Portal
	Request Created on Public Portal
	CROOK COUNTY
	HOT SPRINGS
	I.
	PURPOSE
	The purpose of this MOA is to set forth the terms and conditions pursuant to which selected LEA personnel (participating LEA personnel) will be nominated, trained, and thereafter be approved by ICE to perform certain functions of an immigration officer under the direction and supervision of ICE within the LEA’s jurisdiction. This MOA sets forth the scope of the immigration officer functions that DHS is authorizing the participating LEA personnel to perform. Nothing contained herein shall otherwise limit the jurisdiction and powers normally possessed by participating LEA personnel as members of the LEA. However, the exercise of the immigration enforcement authority granted under this MOA to participating LEA personnel shall occur only as provided in this MOA. This MOA also describes the complaint procedures available to members of the public regarding immigration enforcement actions taken pursuant to this agreement by participating LEA personnel.

	II.
	AUTHORITY
	Section 287(g) of the Immigration and Nationality Act (INA), codified at 8 U.S.C. § 1357(g), as amended by the Homeland Security Act of 2002, Public Law 107-296, authorizes the Secretary of Homeland Security, or her designee, to enter into written agreements with a State or any political subdivision of a State so that qualified officers and employees can perform certain functions of an immigration officer. This MOA constitutes such a written agreement.

	III.
	POLICY
	This MOA sets forth the scope of the immigration officer functions that DHS is authorizing the participating LEA personnel to perform. It sets forth with specificity the duration of the authority conveyed and the specific lines of authority, including the requirement that participating LEA personnel be subject to ICE direction and supervision while performing delegated immigration officer functions pursuant to this MOA. For the purposes of this MOA, ICE officers will provide direction and supervision for participating LEA personnel only as to immigration enforcement functions as authorized in this MOA. The LEA retains supervision of all other aspects of the employment and performance of duties of participating LEA personnel.
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	IV.
	TRAINING AND ASSIGNMENTS
	Before participating LEA personnel receive authorization to perform immigration officer functions granted under this MOA, they must successfully complete mandatory training on relevant administrative, legal, and operational issues tailored to the immigration enforcement functions to be performed as provided by ICE instructors and thereafter pass examinations equivalent to those given to ICE officers. The mandatory training may be made available to the LEA in both in-person and online, recorded or virtual-meeting formats, as determined by ICE. Only participating LEA personnel who are nominated, trained, certified, and authorized, as set out herein, have authority pursuant to this MOA to conduct the delegated immigration officer functions, under ICE direction and supervision, enumerated in this MOA.
	Upon the LEA’s agreement, participating LEA personnel performing immigration-related duties pursuant to this MOA will be assigned to various units, teams, or task forces designated by ICE.

	V.
	DESIGNATION OF AUTHORIZED FUNCTIONS
	For the purposes of this MOA, participating LEA personnel are authorized to perform the following functions pursuant to the stated authorities, subject to the limitations contained in this MOA:
	The power and authority to interrogate any alien or person believed to be an alien as to his right to be or remain in the United States (INA § 287(a)(1) and 8 C.F.R. § 287.5(a)(l)) and to process for immigration violations those individuals who have been arrested for State or Federal criminal offenses.
	The power and authority to arrest without a warrant any alien entering or attempting to unlawfully enter the United States in the officer’s presence or view, or any alien in the United States, if the officer has reason to believe the alien to be arrested is in the United States in violation of law and is likely to escape before a warrant can be obtained. INA § 287(a)(2) and 8 C.F.R. § 287.5(c)(1). Subsequent to such arrest, the arresting officer must take the alien without unnecessary delay for examination before an immigration officer having authority to examine aliens as to their right to enter or remain in the United States.
	The power to arrest without warrant for felonies which have been committed and which are cognizable under any law of the United States regulating the admission, exclusion, expulsion, or removal of aliens, if the officer has reason to believe the alien to be arrested is in the United States in violation of law and is likely to escape before a warrant can be obtained. INA § 287(a)(4) and 8 C.F.R. § 287.5(c)(2).
	The power to serve and execute warrants of arrest for immigration violations under INA § 287(a) and 8 C.F.R. § 287.5(e)(3).
	The power and authority to administer oaths and to take and consider evidence (INA § 287(b) and 8 C.F.R. § 287.5(a)(2)) to complete required alien processing to include fingerprinting,
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	photographing, and interviewing, as well as the preparation of affidavits and the taking of sworn statements for ICE supervisory review.
	The power and authority to prepare charging documents (INA § 239, 8 C.F.R. § 239.1; INA §238, 8 C.F.R § 238.1; INA § 241(a)(5), 8 C.F.R § 241.8; INA § 235(b)(l), 8 C.F.R. § 235.3) including the preparation of the Notice to Appear (NTA) or other charging document, as appropriate, for the signature of an ICE officer for aliens in categories established by ICE supervisors.
	The power and authority to issue immigration detainers (8 C.F.R. § 287.7) and I-213, Record of Deportable/Inadmissible Alien, for aliens in categories established by ICE supervisors.
	The power and authority to take and maintain custody of aliens arrested by ICE, or another State or local law enforcement agency on behalf of ICE. (8 C.F.R. § 287.5(c)(6))
	The power and authority to take and maintain custody of aliens arrested pursuant to the immigration laws and transport (8 C.F.R. § 287.5(c)(6)) such aliens to ICE-approved detention facilities.

	VI.
	RESOLUTION OF LOCAL CHARGES
	The LEA is expected to pursue to completion prosecution of any state or local charges that caused the alien to be taken into custody. ICE may assume custody of aliens who have been convicted of a state or local offense only after such aliens have concluded service of any sentence of incarceration. The ICE Enforcement and Removal Operations Field Office Director or designee shall assess on a case-by-case basis the appropriate actions for aliens who do not meet the above criteria based on special interests or other circumstances after processing by the LEA.
	After notification to and coordination with the ICE supervisor, the alien whom participating LEA personnel have determined to be removable will be arrested on behalf of ICE by participating LEA personnel and be transported by the LEA on the same day to the relevant ICE detention office or facility.  VII.

	NOMINATION OF PERSONNEL
	The chief officer of the LEA will nominate candidates for initial training and certification under this MOA. For each candidate, ICE may request any information necessary for a background check and to evaluate a candidate’s suitability to participate in the enforcement of immigration authorities under this MOA. All candidates must be United States citizens. All candidates must have at least two years of LEA work experience. All candidates must be approved by ICE and must be able to qualify for appropriate federal security clearances and access to appropriate DHS and ICE databases/systems and associated applications.
	Should a candidate not be approved, a substitute candidate may be submitted if time permits such substitution to occur without delaying the start of training. Any subsequent expansion in the number of participating LEA personnel or scheduling of additional training classes may be based
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	on an oral agreement of the parties but will be subject to all the requirements of this MOA.
	VIII.
	TRAINING OF PERSONNEL
	ICE will provide participating LEA personnel with the mandatory training tailored to the immigration functions to be performed. The mandatory training may be made available to the LEA in both in-person and online, recorded or virtual-meeting formats, as determined by ICE.
	Training will include, among other things: (i) discussion of the terms and limitations of this MOA; (ii)the scope of immigration officer authority; (iii) relevant immigration law; (iv) the ICE Use of Force Policy; (v) civil rights laws; (vi) the detention of aliens; (vii) public outreach and complaint procedures; (viii) liability issues; (ix) cross-cultural issues; and (x) the obligations under federal law, including applicable treaties or international agreements, to make proper notification upon the arrest or detention of a foreign national.
	Approximately one year after the participating LEA personnel are trained and certified, ICE may provide additional updated training on relevant administrative, legal, and operational issues related to the performance of immigration officer functions, unless either party terminates this MOA pursuant to Section XVIII below. Local training on relevant issues will be provided on an ongoing basis by ICE supervisors or a designated team leader.

	IX.
	CERTIFICATION AND AUTHORIZATION
	ICE will certify in writing the names of those LEA personnel who successfully complete training and pass all required testing. Upon certification, ICE will provide the participating LEA personnel with a signed authorization to perform specified functions of an immigration officer for an initial period of two years from the date of the authorization. ICE will also provide a copy of the authorization to the LEA. The ICE supervisory officer, or designated team leader, will evaluate the activities of all personnel certified under this MOA.
	Authorization of participating LEA personnel to act pursuant to this MOA may be revoked at any time and for any reason by ICE or the LEA. Such revocation will require notification to the other party to this MOA within 48 hours. The chief officer of the LEA and ICE will be responsible for notification of the appropriate personnel in their respective agencies. The termination of this MOA, pursuant to Section XVIII below, shall constitute revocation of all immigration enforcement authorizations delegated herein.

	X.
	COSTS AND EXPENDITURES
	Participating LEA personnel will carry out designated functions at the LEA’s expense, including salaries and benefits, local transportation, and official issue material. Whether or not the LEA receives financial reimbursement for such costs through a federal grant or other funding mechanism is not material to this MOA.
	ICE is responsible for the installation and maintenance of the Information Technology (IT) infrastructure. The use of the IT infrastructure and the DHS/ICE IT security policies are
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	defined in the Interconnection Security Agreement (ISA). The ISA is the agreement between ICE’s Chief Information Security Officer and the LEA’s Designated Accreditation Authority. The LEA agrees that each of its sites using an ICE-provided network access or equipment will sign the ISA, which defines the DHS ICE 4300A Sensitive System Policy and Rules of Behavior for each user granted access to the DHS network and software applications. Failure to adhere to the terms of the ISA could result in the loss of all user privileges.
	The LEA is responsible for personnel expenses, including, but not limited to, salaries and benefits, local transportation, and official issue material used in the execution of the LEA’s mission. ICE will provide instructors and training materials. The LEA is responsible for the salaries and benefits, including any overtime, of all its personnel being trained or performing duties under this MOA and of those personnel performing the regular functions of the participating LEA personnel while they are receiving training. ICE is responsible for the costs of the LEA personnel’s travel expenses while in a training status, as authorized by the Federal Travel Regulation and the ICE Travel Handbook. These expenses include housing, per diem and all transportation costs associated with getting to and from training. ICE is responsible for the salaries and benefits of all ICE personnel, including instructors and supervisors.
	The LEA is responsible for providing all administrative supplies (e.g. paper, printer toner) necessary for normal office operations. The LEA is also responsible for providing the necessary security equipment, such as handcuffs, leg restraints, etc.

	XI.
	ICE SUPERVISION
	Immigration enforcement activities conducted by participating LEA personnel will be supervised and directed by ICE. Participating LEA personnel are not authorized to perform immigration officer functions except when working under the supervision or direction of ICE.
	When operating in the field, participating LEA personnel shall contact an ICE supervisor at the time of exercising the authority in this MOA, or as soon as is practicable thereafter, for guidance. The actions of participating LEA personnel will be reviewed by the ICE supervisory officers on an ongoing basis to ensure compliance with the requirements of the immigration laws and procedures and to assess the need for additional training or guidance for that specific individual.
	For the purposes of this MOA, ICE officers will provide supervision of participating LEA personnel only as to immigration enforcement functions. The LEA retains supervision of all other aspects of the employment of and performance of duties by participating LEA personnel.
	In the absence of a written agreement to the contrary, the policies and procedures to be utilized by the participating LEA personnel in exercising these authorities shall be DHS and ICE policies and procedures, including the ICE Use of Force Policy. However, when engaged in immigration enforcement activities, no participating LEA personnel will be expected or required to violate or otherwise fail to maintain the LEA’s rules, standards, or policies, or be required to fail to abide by restrictions or limitations as may otherwise be imposed by law unless doing so would violate
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	federal law.
	If a conflict arises between an order or direction of an ICE supervisory officer and LEA rules, standards, or policies, the conflict shall be promptly reported to ICE, and the chief officer of the LEA, or designee, when circumstances safely allow the concern to be raised. ICE and the chief officer of the LEA shall attempt to resolve the conflict.
	Whenever possible, the LEA will deconflict all addresses, telephone numbers, and known or suspected identities of violators of the INA with ICE’s Homeland Security Investigations or ICE’s Enforcement and Removal Operations prior to taking any enforcement action. This deconfliction will, at a minimum include wants/warrants, criminal history, and a person’s address, and vehicle check through TECS II or any successor system.
	LEA participating personnel authorized pursuant to this MOA may be assigned and/or co- located with ICE as task force officers to assist ICE with criminal investigations.

	XII.
	REPORTING REQUIREMENTS
	The LEA will be responsible for tracking and maintaining accurate data and statistical information for their 287(g) program, including any specific tracking data requested by ICE. Upon ICE’s request, such data and information shall be provided to ICE for comparison and verification with ICE’s own data and statistical information, as well as for ICE’s statistical reporting requirements
	and to assess the progress and success of the LEA’s 287(g) program.

	XIII.
	RELEASE OF INFORMATION TO THIRD PARTIES
	The LEA may, at its discretion, communicate the substance of this agreement to the media and other parties expressing an interest in the law enforcement activities to be engaged in under this MOA. It is the practice of ICE to provide a copy of this MOA, only after it has been signed, to requesting media outlets; the LEA is authorized to do the same.
	The LEA hereby agrees to coordinate with ICE prior to releasing any information relating to, or exchanged under, this MOA. For releases of information to the media, the LEA must coordinate in advance of release with the ICE Office of Public Affairs, which will consult with ICE Privacy Office for approval prior to any release. The points of contact for ICE and the LEA for this purpose are identified in Appendix C. For releases of information to all other parties, the LEA must coordinate in advance of release with the FOD or the FOD’s representative.
	Information obtained or developed as a result of this MOA, including any documents created by the LEA that contain information developed or obtained as a result of this MOA, is under the control of ICE and shall not be disclosed unless: 1) permitted by applicable laws, regulations, or executive orders; and 2) the LEA has coordinated in advance of release with (a) the ICE Office of Public Affairs, which will consult the ICE Privacy Office for approval, prior to any release to the media, or (b) an ICE officer prior to releases to all other parties. LEA questions regarding the
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	applicability of this section to requests for release of information shall be directed to an ICE officer.
	Nothing herein limits LEA’s compliance with state public records laws regarding those records that are solely state records and not ICE records.
	The points of contact for ICE and the LEA for the above purposes are identified in Appendix C.

	XIV.
	LIABILITY AND RESPONSIBILITY
	Except as otherwise noted in this MOA or allowed by federal law, and to the extent required by  8 U.S.C. § 1357(g)(7) and (8), the LEA will be responsible and bear the costs of participating  LEA personnel regarding their property or personal expenses incurred by reason of death, injury,  or incidents giving rise to liability.
	Participating LEA personnel will be treated as Federal employees for purposes of the Federal Tort Claims Act, 28 U.S.C. § 1346(b)(1), 2671-2680, and worker’s compensation claims, 5 U.S.C.  § 8101 et seq., when performing a function on behalf of ICE as authorized by this MOA. See 8 U.S.C. § 1357(g)(7); 28 U.S.C. § 2671. In addition, it is the understanding of the parties to this  MOA that participating LEA personnel performing a function on behalf of ICE authorized by this  MOA will be considered acting under color of federal authority for purposes of determining liability and immunity from suit under federal or state law. See 8 U.S.C. § 1357(g)(8).
	Participating LEA personnel named as personal-capacity defendants in litigation arising from activities carried out under this MOA may request representation by the U.S. Department of Justice. See 28 C.F.R. § 50.15. Absent exceptional circumstances, such requests must be made in writing. LEA personnel who wish to submit a request for representation shall notify the local ICE Office of the Principal Legal Advisor (OPLA) field location at OPLA-DCLD- TortClaims@ice.dhs.gov. ICE OPLA, through its headquarters, will assist LEA personnel with  the request for representation, including the appropriate forms and instructions. Unless OPLA concludes that representation clearly is unwarranted, it will forward the request for  representation, any supporting documentation, and an advisory statement opining whether: 1) the requesting individual was acting within the scope of his/her authority under 8 U.S.C. § 1357(g)  and this MOA; and, 2) such representation would be in the interest of the United States, to the Director of the Constitutional and Specialized Tort Litigation Section, Civil Division, Department of Justice (DOJ). Representation is granted at the discretion of DOJ; it is not an entitlement. See 28 C.F.R. § 50.15.
	The LEA agrees to cooperate with any federal investigation related to this MOA to the full extent of personnel, individuals in custody and documents. Failure to do so may result in the termination of this MOA. Failure of any participating LEA employee to cooperate in any federal investigation related to this MOA may result in revocation of such individual’s authority provided under this MOA. The LEA agrees to cooperate with federal personnel conducting reviews to ensure compliance with the terms of this MOA and to provide access to appropriate databases, personnel, and documents necessary to complete such compliance review. It is understood that information provided by any LEA personnel under threat of disciplinary action in an administrative investigation cannot be
	its
	available
	powers,
	including
	providing
	access
	to
	appropriate
	databases,
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	used against that individual in subsequent criminal proceedings, consistent with Garrity v. New Jersey, 385 U.S. 493 (1967), and its progeny.
	As the activities of participating LEA personnel under this MOA derive from federal authority, the participating LEA personnel will comply with federal standards relating to the Supreme Court’s decision in Giglio v. United States, 405 U.S. 150 (1972), and its progeny, which govern the disclosure of potential impeachment information about possible witnesses or affiants in a criminal case or investigation.
	The LEA and ICE are each responsible for compliance with the Privacy Act of 1974, 5 U.S.C. §552a, DHS Privacy Act regulations, 6 C.F.R. §§ 5.20-5.36, as applicable, and related system of records notices regarding data collection and use of information under this MOA.

	XV.
	COMPLAINT PROCEDURES
	The complaint reporting and resolution procedure for allegations of misconduct by participating LEA personnel, regarding activities undertaken under the authority of this MOA, is included at Appendix B.

	XVI.
	CIVIL RIGHTS STANDARDS
	Participating LEA personnel who perform certain federal immigration enforcement functions are bound by all applicable federal civil rights statutes and regulations.
	Participating LEA personnel will provide an opportunity for subjects with limited English language proficiency to request an interpreter. Qualified foreign language interpreters will be provided by the LEA as needed.

	XVII.
	MODIFICATION OF THIS MOA
	Modifications of this MOA must be proposed in writing and approved by the signatories.

	XVIII.
	EFFECTIVE DATE, SUSPENSION, AND TERMINATION OF THIS MOA
	This MOA becomes effective upon signature of both parties and will remain in effect until either party terminates or suspends the MOA. Termination by the LEA shall be provided, in writing, to  the local Field Office.
	In instances where serious misconduct or violations of the terms of the MOA come to the attention of ICE, the ICE Director may, upon recommendation of the Executive Associate Director for Enforcement and Removal Operations, elect to immediately suspend the MOA pending investigation of the misconduct and/or violations.
	Notice of the suspension will be provided to the LEA, and the notice will include, at a minimum, (1)an overview of the reason(s) that ICE is suspending the 287(g) agreement, (2) the length of the temporary suspension, and (3) how the LEA can provide ICE with information regarding the alleged
	Hot Springs County Sheriff's Office
	misconduct and/or violations, as well as any corrective measures it has undertaken.
	ICE shall provide the LEA with a reasonable opportunity to respond to the alleged misconduct and/or violations and to take actions to implement corrective measures (e.g., replace the officer(s) who are the focus of the allegations). ICE will provide the LEA timely notice of a suspension being extended or vacated.
	If the LEA is working to take corrective measures, ICE will generally not terminate an agreement. The termination of an agreement is generally reserved for instances involving problems that are unresolvable and detrimental to the 287(g) Program.
	If ICE decides to move from suspension to termination, ICE will provide the LEA a 90-day notice in advance of the partnership being terminated. The notice will include, at a minimum: (1) An overview of the reason(s) that ICE seeks to terminate the 287(g) agreement; (2) All available data on the total number of aliens identified under the 287(g) agreement; and (3) Examples of egregious criminal aliens identified under the 287(g) agreement. ICE’s decision to terminate a MOA will be published on ICE’s website 90 days in advance of the MOA’s termination.
	This MOA does not, is not intended to, shall not be construed to, and may not be relied upon to create any rights, substantive or procedural, enforceable at law by any person in any matter, civil or criminal.  By signing this MOA, each party represents it is fully authorized to enter into this MOA, accepts  the terms, responsibilities, obligations, and limitations of this MOA, and agrees to be bound thereto  to the fullest extent allowed by law.

	For the LEA:
	For ICE:

	April 30, 2026
	Date:______ ____ _______________
	Signature: ____________________

	Jerimie Kraushaar
	Name: _________ ______________ Title: _S_h_e_r_if_f__________________ Agency: _H_ot_ S_p_ri_ng_s_ C_o_u_nt_y _S_he_r_iff_'s_ O_f_fic_e
	Date:______________________________ Signature:__________________________
	Name _
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	APPENDIX A
	POINTS OF CONTACT
	The ICE and LEA points of contact for purposes of implementation of this MOA are:
	For ICE:
	Department of Homeland Security Immigration and Customs Enforcement Enforcement and Removal Operations Assistant Director for Enforcement Washington DC
	For the LEA:


	Jerimie Kraushaar
	_S_h_e_ri_ff______________________________ _3_0_7_-_8_6_4_-_2_6_2_2_______________________  _4_1_7_ A_r_a_p_a_h_o_e_ S_t_. _T_h_e_rm__o_po_l_is_,_ W__y_o_. 8_2_4_4_3__  _s_h_er_if_f@__h_sc_o_u_n_ty_._co_m____________________

	Hot Springs County Sheriff's Office
	APPENDIX B
	COMPLAINT PROCEDURE  This MOA is an agreement between ICE and the _H_o_t _S_p_ri_n_g_s _C_o_u_n_ty_ S__he_r_if_f's_ _O_ff_ic_e_,  hereinafter referred to as the “Law Enforcement Agency” (LEA), in which selected LEA personnel are authorized to perform immigration enforcement duties in specific situations under federal authority. As such, the training, supervision, and performance of participating LEA personnel pursuant to the MOA, as well as the protections for individuals’ civil be accomplished through these complaint reporting and resolution procedures, which the parties to the MOA have agreed to follow.
	If any participating LEA personnel are the subject of a complaint or allegation involving the violation of the terms of this MOA the LEA shall, to the extent allowed by state law, make timely notification to ICE.
	Further, if the LEA is aware of a complaint or allegation of any sort that may result in that individual receiving professional discipline or becoming the subject of a criminal investigation or civil lawsuit, the LEA shall remove the designated LEA personnel from the program, until such time that the LEA has adjudicated the allegation.
	The LEA will handle complaints filed against LEA personnel who are not designated and certified pursuant to this MOA but are acting in immigration functions in violation of this MOA. Any such complaints regarding non-designated LEA personnel acting in immigration functions must be forwarded to the ICE Office of Professional Responsibility (OPR) at ICEOPRIntake@ice.dhs.gov.
	and constitutional rights, are to be monitored.
	Part of
	that monitoring will
	1.Complaint Reporting Procedures
	Complaint reporting procedures shall be disseminated as appropriate by the LEA within facilities under its jurisdiction (in English and other languages as appropriate) in order to ensure that individuals are aware of the availability of such procedures. Complaints will be accepted from any source (e.g., ICE, LEA, participating LEA personnel, inmates, and the public).
	Complaints may be reported to federal authorities as follows:
	A. B.

	Telephonically to the ICE OPR at the toll-free number l-833-4ICE-OPR; or Via email at ICEOPRIntake@ice.dhs.gov.
	Complaints may also be referred to and accepted by any of the following LEA entities:

	A. B.
	The LEA Internal Affairs Division; or The supervisor of any participating LEA personnel.
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	2.Review of Complaints All complaints (written or oral) reported to the LEA directly, which involve activities  connected to immigration enforcement activities authorized under this MOA, will be  reported to the ICE OPR. The ICE OPR will verify participating personnel status under  the MOA with the assistance of ICE. Complaints received by any ICE entity will be  reported directly to the ICE OPR as per existing ICE policies and procedures.
	In all instances, the ICE OPR, as appropriate, will make an initial determination regarding DHS investigative jurisdiction and refer the complaint to the appropriate office for action as soon as possible, given the nature of the complaint.
	Complaints reported directly to the ICE OPR will be shared with the LEA’s Internal Affairs Division when the complaint involves LEA personnel. Both offices will then coordinate appropriate investigative jurisdiction, which may include initiation of a joint investigation to resolve the issue(s).

	3.Complaint Resolution Procedures
	Upon receipt of any complaint the ICE OPR will undertake a complete review of each complaint in accordance with existing ICE allegation criteria and reporting requirements. As stated above the ICE OPR will adhere to existing ICE reporting requirements as they relate to the DHS OIG and/or another legally required entity. Complaints will be resolved using the existing procedures, supplemented as follows:
	A.Referral of Complaints to LEA Internal Affairs Division.
	The ICE OPR will refer complaints, as appropriate, involving LEA personnel to the LEA’s Internal Affairs Division for resolution. The Internal Affairs Division Commander will inform ICE OPR of the disposition and resolution of any complaints referred by ICE OPR.
	B.Interim Action Pending Complaint Resolution
	Whenever any participating LEA personnel are under investigation and subject to interrogation by the LEA for any reason that could lead to disciplinary action, demotion, or dismissal, the policy requirements of' the LEA shall he honored. If appropriate, an individual may he removed from participation in the activities covered under the MOA pending resolution of an inquiry.
	C.Time Parameters for Resolution of Complaints
	It is expected that any complaint received will be resolved within 90 days. However, this will depend upon the nature and complexity of the substance of the complaint itself.
	D.Notification of Resolution of a Complaint
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	ICE OPR will coordinate with the LEA’s Internal Affairs Division to ensure notification as appropriate to the subject(s) of a complaint regarding the resolution of the complaint.
	Hot Springs County Sheriff's Office
	APPENDIX C  PUBLIC INFORMATION POINTS OF CONTACT
	Pursuant to Section XIII of this MOA, the signatories agree to coordinate any release of information to the media regarding actions taken under this MOA. The points of contact for coordinating such activities are:
	For the LEA:
	_J_er_im_i_e_K_r_au_s_h_a_ar__________ _S_h_er_if_f_________________ _3_07_-_8_64_-_2_62_2_____________  _41_7_ A_ra_pa_ho_e_ S_t. _Th_er_m_op_o_lis_, W_y_o._ 8_24_43_  _s_he_r_iff_@_h_s_c_o_un_t_y._co_m________

	For ICE:
	Department of Homeland Security
	Immigration and Customs Enforcement
	Office of Public Affairs
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	MEMORANDUM OF AGREEMENT Warrant Service Officer Program
	I.
	PARTIES
	This Memorandum of Agreement (MOA) constitutes an agreement between U.S. Immigration and Customs Enforcement (ICE), a component of the Department of Homeland Security (DHS),  and the H o t S p r in g s C o u n ty S h e r if f's O f fi c e W Y , hereinafter the law enforcement  agency (LEA), pursuant to which ICE delegates to nominated, trained, certified, and authorized LEA personnel the authority to perform certain immigration enforcement functions as specified herein. The LEA and ICE enter into this MOA in good faith and agree to abide by the terms and conditions contained herein.

	II.
	PURPOSE
	The purpose of this collaboration is to promote public safety by facilitating the custodial transfer of specific aliens in LEA jail/correctional facilities to ICE for removal purposes at the time of the alien’s scheduled release from criminal custody. This MOA sets forth the terms and conditions pursuant to which selected LEA personnel (participating LEA personnel) will be nominated, trained, and approved by ICE to perform certain limited functions of an immigration officer within the LEA’s jail/correctional facilities. Nothing contained herein shall otherwise limit the jurisdiction and powers normally possessed by participating LEA personnel as members of the LEA. However, the exercise of the immigration enforcement authority delegated under this MOA to participating LEA personnel shall occur only as provided in this MOA.

	III. AUTHORITY
	Section 287(g) of the Immigration and Nationality Act (INA), 8 U.S.C. § 1357(g) (1996), as amended by the Homeland Security Act of 2002, Pub. L. No. 107-296, authorizes the Secretary of DHS to enter into written agreements with a State or any political subdivision of a State so that qualified personnel can perform certain functions of an immigration officer. Such authority has been delegated by the Secretary to ICE, and this MOA constitutes such a written agreement.

	IV.RESPONSIBILITIES
	The LEA is expected to pursue to completion all criminal charges that caused the alien to be taken into custody and over which it has jurisdiction. ICE will assume custody of an alien only after said individual has been released from LEA custody.

	A.DESIGNATION OF AUTHORIZED FUNCTIONS
	Approved participating LEA personnel will be authorized to perform only those immigration officer functions set forth in the Standard Operating Procedures (SOP) in Appendix A.

	B. NOMINATION OF PERSONNEL
	The LEA will use due diligence to screen and nominate candidates for ICE training and approval under this MOA. All candidates must be United States citizens, have knowledge of and have enforced laws and regulations pertinent to their law enforcement activities and their jurisdictions, and have been trained on maintaining the security of LEA facilities, and have enforced rules and regulations governing inmate accountability and conduct.
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	ICE reserves the right to conduct an independent background check for each candidate. This background check requires all candidates to complete a background questionnaire. The questionnaire requires, but is not limited to, the submission of fingerprints, a personal history questionnaire, and the candidate’s disciplinary history (including allegations of excessive force or discriminatory action). ICE reserves the right to query any and all national and international law enforcement databases to evaluate a candidate’s suitability to participate in the enforcement of immigration authorities under this MOA. Upon request by ICE, the LEA will provide continuous access to disciplinary records of all candidates along with a written authorization by the candidate allowing ICE to have access to his or her disciplinary records.
	Any expansion in the number of participating LEA personnel or scheduling of additional training classes is subject to all the requirements of this MOA and the accompanying SOP.
	C. TRAINING OF PERSONNEL
	Before participating LEA personnel receive authorization to perform immigration officer functions under this MOA, they must successfully complete initial training provided by ICE on relevant administrative, legal, and operational issues tailored to the immigration enforcement functions to be performed.
	Each LEA nominee must pass a final examination with a minimum score of 70 percent to receive certification. If an LEA nominee fails to attain a 70-percent rating on the examination, he or she will have one opportunity to review the testing material and re-take a similar examination. Failure to achieve a 70-percent rating upon retaking the final examination will result in the disqualification of the LEA nominee and discharge of the nominee from training.
	ICE will review the training requirements annually, reserves the right to amend them, and may require additional training as needed.

	D. CERTIFICATION AND AUTHORIZATION
	Upon successful completion of initial training, LEA personnel shall be deemed “certified” under this MOA.
	ICE will certify in writing the names of those LEA personnel who successfully complete training and pass all required test(s). Upon receipt of the certification, the ICE Field Office Director (FOD) will provide the participating LEA personnel a signed authorization letter allowing the named LEA personnel to perform specified functions of an immigration officer. ICE will also provide a copy of the authorization letter to the LEA. ICE will also execute ICE Form 70-006, Designated Immigration Officer. Only those certified LEA personnel who receive authorization letters and ICE Form 70-006 issued by ICE and whose immigration enforcement efforts are overseen by ICE may conduct immigration officer functions described in this MOA.
	Along with the authorization letter and ICE Form 70-006, ICE will issue the certified LEA personnel official immigration officer credentials. Participating LEA personnel shall carry their ICE-issued credentials while performing immigration officer functions under this MOA. Such credentials provided by ICE shall remain the property of ICE and shall be returned to ICE upon termination of this agreement, when a participating LEA employee ceases his/her participation, or when deemed necessary by the FOD.
	Authorization of participating LEA personnel to act pursuant to this MOA may be withdrawn at any time and for any reason by ICE and must be memorialized in a written notice of withdrawal identifying an effective date of withdrawal and the personnel to whom the withdrawal pertains.
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	Such withdrawal may be effectuated immediately upon notice to the LEA. The LEA and the FOD will be responsible for notification of the appropriate personnel in their respective agencies. The termination of this MOA shall constitute immediate revocation of all immigration enforcement authorizations delegated hereunder.
	The LEA will make every attempt, where practicable, to provide ICE with a 90-day notice if participating LEA personnel cease their participation in the program, so that appropriate action can be taken in accordance with ICE policies, including inventorying and retrieval of credentials, and training replacement personnel as needed.
	E. COSTS AND EXPENDITURES
	The LEA is responsible for personnel expenses, including, but not limited to, salaries and benefits, local transportation, and official issue material. ICE will provide instructors and training materials. The LEA is responsible for the salaries and benefits, including any overtime, of all of its personnel being trained or performing duties under this MOA and of those personnel performing the regular functions of the participating LEA personnel while they are receiving training. The LEA will cover the costs of all LEA personnel’s travel, housing, and per diem affiliated with the training required for participation in this MOA. ICE is responsible for the salaries and benefits of all of its personnel, including instructors and supervisors.
	If ICE determines the training provides a direct service for the Government and it is in the best interest of the Government, the Government may issue travel orders to selected personnel and reimburse travel, housing, and per diem expenses only. The LEA remains responsible for paying salaries and benefits of the selected personnel.
	The LEA is responsible for providing all administrative supplies (e.g. printer toner) necessary for normal office operations. The LEA is also responsible for providing the necessary security equipment, such as handcuffs, leg restraints, etc.

	F. ICE SUPERVISION
	Immigration enforcement activities conducted by participating LEA personnel will be supervised and directed by ICE. Participating LEA personnel are not authorized to perform immigration officer functions except when working under the supervision or direction of ICE. Additional supervisory and administrative responsibilities are specified in Appendix A.
	The actions of participating LEA personnel will be reviewed by ICE officers on an ongoing basis to ensure compliance with the requirements of the immigration laws and procedures and to  assess the need for individual training or guidance.
	For purposes of this MOA, ICE officers will provide supervision of participating LEA personnel only to immigration enforcement functions as authorized in this MOA. The LEA retains supervision of all other aspects of the employment of and performance of duties by participating LEA personnel.
	In the absence of a written agreement to the contrary, the policies and procedures to be utilized by the participating LEA personnel in exercising these delegated authorities under this MOA shall be DHS and ICE policies and procedures. ICE is responsible for providing the LEA with the
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	applicable DHS and ICE policies. However, when engaged in immigration enforcement activities, no participating LEA personnel will be expected or required to violate or otherwise fail to maintain the LEA’s rules, standards, or policies, or be required to fail to abide by restrictions or limitations as may otherwise be imposed by law.
	If a conflict arises between an order or direction of an ICE officer or a DHS or ICE policy and  the LEA’s rules, standards, or policies, the conflict shall be promptly reported to the points of contact in Section VII. who shall attempt to resolve the conflict.
	G. INTERPRETATION SERVICES
	Participating LEA personnel will provide an opportunity for aliens with limited English language proficiency to request an interpreter. Qualified foreign language interpreters will be provided by the LEA, as needed.
	The LEA will maintain a list of qualified interpreters or companies it contracts with to provide such interpreters. A qualified interpreter, which may include LEA personnel, means an interpreter who can interpret effectively, accurately, and impartially, using any specialized vocabulary. If an interpreter is used when a designated officer is performing functions under this MOA, the interpreter must be identified, by name, in records by annotating on the Warrant for Arrest of Alien or the Warrant of Removal/Deportation.

	H. LIABILITY AND RESPONSIBILITY
	Except as otherwise noted in this MOA or allowed by Federal law, and to the extent required by 8 U.S.C. § 1357(g)(7) and (8), the LEA will be responsible and bear the costs of participating LEA personnel with regard to their property or personal expenses incurred by reason of death, injury, or incidents giving rise to liability.
	Participating LEA personnel will be treated as Federal employees only for purposes of the Federal Tort Claims Act, 28 U.S.C. § 1346(b)(1), 2671-2680, and worker’s compensation claims, 5 U.S.C.  § 8101 et seq., when performing a function on behalf of ICE as authorized by this MOA. See 8 U.S.C. § 1357(g)(7); 28 U.S.C. § 2671. In addition, it is the understanding of the parties to this MOA that participating LEA personnel will enjoy the same defenses and immunities from personal liability for their in-scope acts that are available to ICE officers based on actions conducted in compliance with this MOA. See 8 U.S.C. § 1357(g)(8).
	Participating LEA personnel named as personal-capacity defendants in litigation arising from activities carried out under this MOA may request representation by the U.S. Department of Justice. See 28 C.F.R. § 50.15. Absent exceptional circumstances, such requests must be made in writing. LEA personnel who wish to submit a request for representation shall notify the  ICE Office of the Principal Legal Advisor (OPLA) in writing at OPLA-DCLD- TortClaims@ice.dhs.gov . ICE OPLA will then assist LEA personnel with the request for representation, including the appropriate forms and instructions. Unless OPLA concludes that representation clearly is unwarranted, it will forward the request for representation, any supporting documentation, and an advisory statement opining whether: 1) the requesting individual was acting within the scope of his/her authority under 8 U.S.C. § 1357(g); and, 2) such representation would be in the interest of the United States, to the Director of the Constitutional and Specialized Tort Litigation Section, Civil Division, Department of Justice (DOJ). Representation is granted at the discretion of DOJ; it is not an entitlement. See 28 C.F.R. § 50.15.
	Hot Springs County Sheriff's Office
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	The LEA agrees to cooperate with any Federal investigation related to this MOA to the full extent of its available powers, including providing access to appropriate databases, personnel, individuals in custody and documents. Failure to do so may result in the termination of this MOA. Failure of any participating LEA employee to cooperate in any Federal investigation related to this MOA may result in revocation of such individual’s authority provided under this MOA. The LEA agrees to cooperate with Federal personnel conducting reviews to ensure compliance with the terms of this MOA and to provide access to appropriate databases, personnel, and documents necessary to complete such compliance review. It is understood that information provided by any LEA personnel under threat of disciplinary action in an administrative investigation cannot be used against that individual in subsequent criminal proceedings, consistent with Garrity v. New Jersey, 385 U.S. 493 (1967), and its progeny.
	As the activities of participating LEA personnel under this MOA are undertaken under Federal authority, the participating LEA personnel will comply with Federal standards and guidelines relating to the Supreme Court’s decision in Giglio v. United States, 405 U.S. 150 (1972), and its progeny, which govern the disclosure of potential impeachment information about possible witnesses or affiants in a criminal case or investigation.
	The LEA and ICE are each responsible for compliance with the Privacy Act of 1974, 5 U.S.C. §552a, DHS Privacy Act regulations, 6 C.F.R. §§ 5.20-5.36, as applicable, and related system of records notices with regard to data collection and use of information under this MOA.
	I.CIVIL RIGHTS STANDARDS
	Participating LEA personnel are bound by all Federal civil rights laws, regulations, and guidance relating to non-discrimination, including the U.S. Department of Justice “Guidance for Federal Law Enforcement Agencies Regarding the Use of Race, Ethnicity, Gender, National Origin, Religion, Sexual Orientation, or Gender Identity,” dated December 2014, , Title VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000 et seq., which prohibits discrimination based upon race, color, or national origin (including limited English proficiency) in any program or activity receiving Federal financial assistance, Section 504 of the Rehabilitation Act of 1973, which prohibits discrimination based on disability and requires the LEA to provide effective communication to individuals with disabilities, and Title II of the Americans with Disabilities Act of 1990, which also prohibits discrimination based on disability and requires the LEA to provide effective communication to individuals with disabilities.

	V.
	REPORTING AND DOCUMENTATION
	A.COMPLAINT PROCEDURES
	The complaint reporting procedure for allegations of misconduct by participating LEA personnel, including activities undertaken under the authority of this MOA, is included in Appendix B.

	B. COMMUNICATION
	The FOD (or the FOD’s management representative) and the LEA shall make every effort to meet at least annually to ensure compliance with the terms of this MOA. When necessary, ICE and the LEA may limit the participation of these meetings in regard to non-law enforcement personnel. The attendees will meet at locations to be agreed upon by the parties, or via teleconference. An initial review meeting between ICE and the LEA should be held within approximately 12 months of the MOAs operational date.
	Hot Springs County Sheriff's Office
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	C.RELEASE OF INFORMATION TO THIRD PARTIES
	The LEA may, at its discretion, communicate the substance of this agreement to organizations and groups expressing an interest in the law enforcement activities to be engaged in under this MOA. It is the practice of ICE to provide a copy of this MOA, only after it has been signed, to requesting media outlets; the LEA is authorized to do the same.
	The LEA hereby agrees to coordinate with ICE prior to releasing any information relating to, or exchanged under, this MOA. For releases of information to the media, the LEA must coordinate in advance of release with the ICE Office of Public Affairs, which will consult the ICE Privacy Office for approval prior to any release. The points of contact for ICE and the LEA for this purpose are identified in Appendix C. For releases of information to all other parties, the LEA must coordinate in advance of release with the FOD or the FOD’s representative.
	Information obtained or developed as a result of this MOA, including any documents created by the LEA that contain information developed or obtained as a result of this MOA, is under the control of ICE and shall not be disclosed unless: 1) permitted by applicable laws, regulations, or executive orders; and 2) the LEA has coordinated in advance of release with (a) the ICE Office of Public Affairs, which will consult the ICE Privacy Office for approval, prior to any release to the media, or (b) an ICE officer prior to releases to all other parties. LEA questions regarding the applicability of this section to requests for the release of information shall be directed to an ICE officer.
	Nothing herein limits LEA’s compliance with state public records laws regarding those records that are solely state records and not ICE records.

	VI.
	MODIFICATIONS TO THIS MOA
	Modifications to this MOA must be proposed in writing and approved and signed by both parties. Modification to Appendix A shall be done in accordance with the procedures outlined in the SOP.

	VII.
	POINTS OF CONTACT
	ICE and the LEA points of contact (POCs) for purposes of this MOA are:  For the LEA: Sheriff, Hot Springs County Sheriff's Office For ICE
	VIII.EFFECTIVE DATE AND TERMINATION OF THIS MOA This MOA becomes effective upon signature of both parties and will remain in effect until either  party, upon 90-day written notice to the other party, provides notice of termination or suspension  of the MOA. A termination or suspension notice by ICE shall be delivered personally or by  certified or registered mail to the LEA and termination or suspension shall take effect 90-days after  receipt of such notice, unless exigent circumstances involving public safety dictate otherwise.  Notice of termination or suspension by the LEA shall be given to the FOD and termination or  suspension shall take effect 90-days after receipt of such notice, unless exigent circumstances  involving public safety dictate otherwise.  This MOA does not, is not intended to, shall not be construed to, and may not be relied upon to create any rights, substantive or procedural, enforceable at law by any person in any matter, civil or criminal.
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	By signing this MOA, each party represents it is fully authorized to enter into this MOA, accepts the terms, responsibilities, obligations, and limitations of this MOA, and agrees to be bound thereto to the fullest extent allowed by law.
	For the LEA:

	April30, 2026
	Date:
	Signature:
	_______________________  _J_e__r_i_m__i_e__ K__r_a__u__s_h__a__a_r__
	Name:
	Title:
	_S__h_e__r_i_f_f__________________
	For ICE:  Date: ___0_5_/1_2_/_2_0_2_6________________
	Signature: ________________________
	Russell Hott
	Name: ___________________________
	Assistant Director
	Title: ___________________________
	Hot Springs County Sheriff's Office

	Agency:
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	APPENDIX A
	STANDARD OPERATING PROCEDURES (SOP) The purpose of this appendix is to establish standard, uniform procedures for the implementation and oversight of the program within the FOD area of responsibility. This appendix can be modified only in writing and by mutual acceptance of ICE and the LEA.
	Pursuant to this MOA, theLEA has been delegated authorities as outlined below. This MOA is designed to facilitate thecustodial transfer of designated aliens in LEA’s jail/correctional  facilities to ICE within 48hours of alien’s release from criminal custody.
	AuthorizedFunctions: ParticipatingLEA personnel are delegated only the following authorities listed below:
	• The power and authority to serve and execute warrants of arrest for immigration violations,  8 U.S.C. § 1357(a) and 8 C.F.R. § 287.5(e)(3), on designated aliens in LEA jail/correctional facilities at the time of the alien’s scheduled release from criminal custody in order to transfer custody of the alien to ICE;  o Upon transfer of the alien’s custody to ICE, the alien will continue to be held in the LEA’s jail/correctional facilities for no more than 48 hours unless there exists an agreement pursuant to which the LEA will continue to detain, for a reimbursable fee, aliens for immigration purposes. In the absence of an agreement, if the alien is not transferred to an ICE field office or an immigration detention facility within 48 hours, the alien shall be released from the LEA jail/correctional facility.
	• The power and authority to serve warrants of removal, 8 U.S.C. § 1357(a) and 8 C.F.R. §§ 241.2(b)(2), 287.5(e)(3), on designated aliens in LEA jail/correctional facilities at the time of the alien’s scheduled release from criminal custody that executes the custodial transfer of the alien to ICE for removal purposes;  o Upon transfer of the alien’s custody to ICE, the alien will continue to be held in the LEA’s jail/correctional facilities for no more than 48 hours unless there exists an agreement pursuant to which the LEA will continue to detain, for a reimbursable fee, aliens for immigration purposes. In the absence of an agreement, if the alien is not transferred to an ICE field office or an immigration detention facility within 48 hours, the alien shall be released from the LEA jail/correctional facility.
	and
	The power and authority to detain and transport, 8 U.S.C. § 1357(g)(1) and 8 C.F.R. § 287.5(c)(6), any aliens arrested pursuant to the immigration laws, to ICE-approved detention facilities.  o Only upon a request of an ICE officer authorizing such action may participating LEA
	personnel transport the alien(s) to an ICE-approved detention facility for immigration purposes, and only participating LEA personnel whose ICE Form 70-006 authorizes such action and who are authorized by their LEA to conduct transport operations, may conduct such action.
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	Additional Supervisory and Administrative Responsibilities:
	The above immigration enforcement functions conducted by the participating LEA personnel  will be supervised and directed by ICE. Participating LEA personnel are not authorized to  perform immigration officer functions except when working under the supervision or direction of ICE. Additional supervisory and administrative responsibilities for each entity include, but are  not limited to:
	The LEA shall providenotification to the ICE officer immediately after participating LEA personnel serve anywarrant of arrest or warrant of removal that executes the custodial transfer of the alientoICE for removal purposes, in a manner mutually agreed upon by the LEA and the FOD.
	Participating LEApersonnel must report all encounters with asserted or suspected claims of U.S. citizenshiptoICE immediately, but generally within one hour of the claim.
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	APPENDIX B
	COMPLAINT PROCEDURE  The training, supervision, and performance of participating LEA personnel pursuant to the MOA, as well as the protections for U.S. citizens’ and aliens’ civil and constitutional rights, are to be monitored. Part of that monitoring will be accomplished through the complaint reporting and resolution procedures, which the parties to the MOA have agreed to follow.
	If any participating LEA personnel are the subject of a complaint or allegation involving the violation of the terms of this MOA or a complaint or allegation of any sort that may result in that individual receiving professional discipline or becoming the subject of a criminal investigation or civil lawsuit, the LEA shall, to the extent allowed by State law, make timely notification to an ICE officer within 48 hours, excluding weekends, of the existence and nature of the complaint or allegation. The results of any internal investigation or inquiry connected to the complaint or allegation and the resolution of the complaint shall also be reported to an ICE officer, as established by ICE. It is the responsibility of the ICE officer to ensure notification is made to the ICE Office of Professional Responsibility (OPR) at ICEOPRIntake@ice.dhs.gov.
	The LEA will also handle complaints filed against LEA personnel who are not designated and certified pursuant to this MOA but are acting in immigration functions in violation of this MOA. Any such complaints regarding non-designated LEA personnel acting in immigration functions must be forwarded to the ICE officer within 48 hours of the LEA receiving notice of the complaint. It is the responsibility of the ICE officer to ensure notification is made to OPR.
	287(g) Complaint Process posters will be displayed in the processing areas of the LEA to ensure aliens encountered under the 287(g) Program are aware of the complaint process. Posters will be displayed in English and Spanish. If the alien understands a language other than English or Spanish or is unable to read, LEA personal will read and/or translate the complaint process in a language the alien understands.
	Hot S prings County Sheriff's Office
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	APPENDIX C
	PUBLIC INFORMATION POINTS OF CONTACT  Pursuant to Section V(D) of this MOA, the signatories agree to coordinate appropriate release of information to the media, provided the release has been previously approved by both the ICE Privacy Officer and Public Affairs Officer, regarding actions taken under this MOA before any
	information is released. The points of contact for coordinating such activities are:

	For the LEA:  Jerimie Kraushaar 417 Arapahoe Street Thermopolis, Wyo. 82443 307-864-2622 sheriff@hscounty.com
	For ICE:
	Public Affairs Office
	Office of Public Affairs and Internal Communication
	U.S. Department of Homeland Security
	U.S. Immigration and Customs Enforcement Washington,
	DC 20536
	202-732-4242
	Hot Springs County Sheriff's Office
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